
Legal strike 
AT 7.45 am on Tuesday April 
30 some 700 day shia workers 
at British-owned BTR Sarmcol 
left their machines and went 
and sat down in the canteen. 
About 200 night shiR workers 
later joined them. 

The workers had had enough. 
For two years they have been 
trying to get the bosses at this 
Howick factory to sign a simple 
union recognition agreement. 

Short strikes, threatened 
court act ion, mediation* a 
conciliation board and an over
time ban have been unable to 
persuade management to get a 
m o v e on a n d s i g n t h e 
agreement 

Numerous recognition agree
ments similar to the one on the 
table at Sarmcol have been 
signed at FOSATU organised 
factories. 

And a Barlows company has 
found this particular agree
ment so acceptable that it has 
handed it over to a union as the 
starting point for recognition 
discussions. 

Si. what has been the hold 
up? Metal and Allied Workers 
Union shop stewards, Pheneas 
Sibiya and Philip Dladla, told 

FOSATU Worker News that 
management saw the strike 
clause as a 'big problem*. 

4In order to give workers 
some protection, we have de
manded that during a legal 
strike the company must not 
selectively hire or fire, and in a 
wildcat strike, the union must 
be given a certain period to sort 
out the problem before manage
ment takes any action.' they 
said, 

4But, management accused 
us of trying to take away their 
power and give it to the work
ers,' the shop stewards said. 

This reaction is surprising 
coining from a British company 
— workers in Britain are able 
to strike without any fear of 
dismissal. 

*We have been negotiating 
th is recognition agreement 
since June 1983. It's been too 
long. So, when the conciliation 
board failed we gave manage
ment five days to sign the 
agreement. When we got no 
positive response, we decided to 
go on a legal strike.' the shop 
stewards said. 

Will the strike be a long one? 
'Yes, if management won't 


