
Criticism 
of new 
migrant 
contract 
continues 
THERE is mounting opposition 
employers* association. SEIFSA 
migrant work ere. 

Since the Metal and Allied 
Workers Union's attack on 
SEIFSA for changing the cont
ract without any consultation 
with the workers, both the 
Council of Unions of SA 
(CUSA) and the Black Sash have 
dammed the metaJ employers* 
association. 

The new contract will enable 
metal employers to fire mig
rant workers with only a days 
notice. 

Up to now Migrant workers 
have been given a certain am
ount of security by the yearly 
contract - J n terms of which it 
is extremely difficult for empl
oyers to fire a migrant worker in 
the middle of his contract. 

However, as migrant workers 
now prepare for the Christmas 
shutdown, they are being given 
contracts with a new stamp on 
them. 

The stamp says that the cont
ract 'shall be for a period of 12 
months in its entirety and which 
shall consist of an initial period 
of one month and thereafter be 
continued on a daily basis with 
one day's notice required to 
terminate the contract*. 

SEIFSA has made this move 
in order to prevent legal action 
against employers who retrench 
migrant workers in mid-contract. 

MAWU is at present contemp
lating legal action against Krost 

to moves by the metal industry's 
, to bring in a new contract for 

Brothers for dismissing shop 
steward, Jethro Mkhize, in the 
middle of his contract. 

In a recent press statement, 
CUSA criticised SEIFSA for 
"attempting to jeopardise normal 
employment conditions and de
stabilise the industry by this 
action'. 

Black Sash national president, 
Sheena Duncan, in a letter to" 
the Rand Daily Mail said 'it 
is beyond belief that SEIFSA 
so callously, and without cons
ultation with the workers, has 
conspired with the Government 
to remove one miserable prot
ection migrant workers enjoyed/ 

In reply to these criticisms, the 
director of SEIFSA said that the 
new move was to place migrant 
workers on the same basis as 
"white, coloured and Asian 
workers and black workers with 
Section 10 1 (a) and (b) rights*. 

However, he forgets that bec
ause of the evil migrant labour 
system, migrant workers do not 
enjoy the same *privilcgcs* as 
these workers. 

Losing a job for a migrant 
worker means being shipped 
back to the •homelands* where 
both poverty and the drought 
reign supreme. 

Meanwhile. MAWU and other 
independent unions arc gearing 
themselves up to resist the intro
duction of the new contract. 


