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Paper mill workers wa
negotiate wages directl

Labour Reporter

MORE than 2000 work-
ers at five mulls belong-
Ing to the Mond1 Paper
Company have asked to
negotiate wages directly
with the management
rather than using the of-
ficial machinery

The 2 300 workers, who
belong to an affiliate of
the Federation of SA
Trade Unmions (Fosatu),
the Paper, Wood and Al-
lied Workers’ Union
(PWAWU), have said they
are dissatisfied with
wage increases negotiat-
ed through the Pulp and
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Paper Industrial Council

The latest increases
granted by the council
bring mimmum wages to
R1,38 an hour in the low-
est-paying Mond: factory
and to R1,97 an hour 1n
the highest-paying, ac-
cording {to a union
spokesman

A union statement said
no progress had been
made in negotiating
wages with local man-
agement

PWAWU claims to
have majority suppor{ in
five out of six of Mondt’s

paper mills, with the
Cape Town mill the only
exception

A spokesman f{for
Mond: said the manage-
ment would bargain with
representative bodies on
1ssues common to all em-
ployees ‘“in one forum
only, that 1s with all un-
1ons tegether

“The Industrial Counci} |
provides for just such a!
mechanism and the pa-
per and pulp mndustry 1s
no exception to this pref-
erence for non-racial,
non-fragmentary bar-
gaming ”
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. mmobile and Allied Work-

ers’ Union (Naawu) has
‘strengthened its links
with one of the largest
international trade
unions — IG Metall in
Germany — which sup-
ports the workers’ strug-
ple in South Africa.

This was disclosed by

a umon delegation
which visited Germany
and met with people at
all levels at the IG
Metall congress which
recently stressed the
need for mternational
solidanty.
+ The “delegation also
visited shop stewards’
councils at the major
motor plants, including
the grant VW plant mn
Wolfsburg.

In their report the del-
egatmn said that as a re-
sult of the visit IG
Metall has commtted 1t-
seif to'.fully supporting
the struggles of op-
pressed workers 1n

THE National Auto-

South Africd”

They sad= that the
shop stewards were ex-
tremely interested i the
situation 1n South Africa
and they discussed the
Federation of South Af-

rican Trade Union’s
shop steward Structure

The Naawu dele-
gation also underlined
the importance of mter-

national hnks between

workers’ movements
They say managements
were very co-operative
and the flow of mfﬂrma-
tion was “very fast.’

“It 15 high«time that
workers muve away
from concermmng them-

selves only with the °

problems of their facto-
rnies They should' be

* considering all the work-

ers mvolved 1n the same
industry right round the
world,” the delegation
sad. 7 oEE

They said . this Swill
prevent management

from using ong group of !

workers agamnst another.
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STRIKING
KERS 1t

WOR-
Ford’s
Struandale Assembly

plant near Port Eliza-
beth will hold g2

ameeting in  Kwa-
Zakhele tomorrow to
decide what strategy
o adopt when the
factory reopens on
Monday after a three
week shutdown

The workers, who are
members of the National
Automobile and Aled
Workers’ Union (Naawu)
and the Motor Assem-
blers and Component
Workers’ Umion of South
Africa (Macwusa), have
been off work simce
December 13

The 700 workers dow-
ned tools in sympathy
with a suspended worker
When the plant shut
down for the Christmas
penod, the workers col-

lected their pay and bo-
nuses

Ford indusinal rela-

tions director Mr Fred
Ferreira was not avail-

able for comment this
week whether the sys

pended workers would
be reinstated on Monday

However, 1t 15 learnt
from sources close to
the two unions that the
workers will report back
on Monday, but will not
take up theirr positions
if the suspended worker
at the Sierra plant has
nol been reinstated

The strikmg workers
have received the backing
of the Port Elizabeth
Civic Organisation

(Pebco)
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Aned Workers Union were arrested by Security Po-
Lice and charged with trespassing at a Brits factory
yesterday morning after {rying to persuade striking
workers to return to their jobs, says a umon spokes-

. man

Mawu has accused the South Africap Police of
blatant interference i labour affairs

A umon orgamiser, Mr Dawvid Modimoeng, claimed
he had been given access to RAH Products to ad-
dress workers who had gone On strike on Monday
over the dismussal of Mr Edward Mokgatloane

Securily policemen watched while the company
representative signed off Mr Mokgatloane, and asked
whether Mr Modimoeng had permission to be on the
premises The management representative allegedly
said he had not

Police have been asked for comment

The strike, aceompanied by a strong police pres-
ence, 1s the second 1n the Brits area 1n a week

About 450 workers at the Rako metal plant went on
strike last week over the dismissal of a colleague, but
returned on Monday when he was temporarily rein-
stated pending an mquiry ’
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AT
members of the Engi-
peering and Allied
Workers’ Union em-
ployed by African
Cables Company in
Vereeniging were yester-
day dismissed by the
company.

Thas was confirmed by
the company's managing
director, Mr P Muller,
who said that the com-
pany would start recrun-
ing new workers from
today

Meanwhile, the Pohice
Directorate m Pretona
yesterday confirmed
that eight people were
arrested — two for ilie-
gal trading and six for
pass offences — near the
company premises,
while union officials
claam that 50 members
are believed to have
been detained This
claam has not been con-
firmed.

Mr Muller bas also
demed reports that
workers chanted free-
dom songs and shouted
black power slogans On
the premuses while the
upion has condemned
the police mvoivement
in the labour dispute

In another labout dis-

By JOSHUA
RABOROKO

pute, about 500 Soweto
Council employees have
complained of assault,
beimng pomted at with a
firearm and being calied
kaffirs by thewr white su-
pervisors while on duty

Durning an emolon-
charged meeting at
Zondi, the workers,
mostly street cleancrs
and refuse removers,
demanded that the su-
pervisors be replaced
with blacks The council
1s to mvestigate the zlle-
gations

Between 1 600 and

.2 000 members of the

.Commercial Catenng
.and Allied Workers’
fUmon (Ccawusa) em-

rrrrrr

ployed at Pick 'n Pay
were still on stnke by
late yesterday after re-
jecting management’s
new offer

Meanwhile, more
than 100 workers at the
Durban Centrai Post
Office went on stnke
yesterday 1n protest
against therr working
condinons After thewr
stoppage, workers quictly
waited at one of the post
office entrances 1n Pine
Street

In Newcastle about
300 workers, members
of the Textile and Alhed
Workers’ Umon went
on strike 1 protest
aganst the disnussal of a
shop steward Manage-
ment said the workers
had been dismussed.

N

|

=

4 A e

-



emplnyé&s n tyé same industry There are
the different working conditions and oblh-
gations of the two groups

The SFAWU’s inability to take the whole
question of financjal disclosure to the In-
dustrial Court does, of course, represent a
setback to the growing number of unions
which are taking an intense interest 1n this
1ssue But it will not necessarnly deter them
from placing a vanety of pressures on
managements to provide them with more
financial information

¥From a procedural point of view, those
unions operating 1n 1ndustries where an 1n-
dustrial council exists have a distinct ad-
vantage in their efforts to get access to the
court for hearings on unfair labour practice
claims Where there 15 an industrial coun-
c1l, the rouie to the court 1s far smoother A
party declaring a dispute does not have to
apply for a concihation board — and 1s
therefore not subject to the discretionary
powers held by the Minister in connection

with the appointment of concihiation
boards

—— T

LABOUR LA _
Miniﬁteri? owers
f f%
Empluyersmgnnc':/éa ned abéut the Industrial
Court’'s wide-ranging authority, will be
soothed by the Mimster of Manpower’s ap-
parent willingness to prevent certain unfair
labour practice cases from redthing the
court

The Sweet, Food and Allied Workers’
Umon (SFAWU), an affihate of the Keder-
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current affairs

ation of SA Trade Unions {(Fosatu), declared

a dispute with an employer last year QOne
of the 1ssues at stake was the company’s
alleged refusal to disclose adequate infor-
mation about 1ts finances during wage ne-
gotirations This, the unlon claimed,
constituted an unfair labour practice It
wanted this 1ssue mncluded 1n the board’s
terms of reference — a prerequisite for the
matter to be dealt with by the court iIf 1t
was not resolved by the board

The Minister of Manpower has granted
the union’s apphication for a conciliation
board, but has excluded the 1ssue from the
board’s terms of reference Therefore, n
this particular case, the SFAWU will find 1t
extremely difficulf, 1f not impossible, to get
a court hearing on whether an emplover’s
refusal to disclose financial, information
amounts to an unfair labour practice

Supreme Court

This 1s not the first time that the Mims-
ter has used such discrefionary powers
granted to mm by the Labour Relations
Act Last year the Council of Mining Unions
{CMU) applied to the Supreme Court to
overriule the Minister’s refusal to include
an alleged unfair labour practice 1n the
terms of reference of a conctiiation board it
had applied for

The major 1ssue m that dispufe arose
from the fact that certain conditions of em-
ployment of members of CMU affihated
umons were less beneficial than those en-
joyed by some other mine employees This,
the CMU alleged, constituted an unfair la-
bour practice

In its judgment (reported in the Indus-
trial Law Journal) the Supreme Court
found that the Mimster had not acted un-
reasonably and it provided gwdelines for
determining whether he had exercised his
discretionary powers correctly The court
said that in analysing the definition of an
unfair labour practice, it was evident that,
except 1n the case of labour unrest, the test
for unfairness revolved around the question
of whether injustice, prejudice jeopardy or
detriment existed in the given circums-
stances The discretion exercised by the
Minister i a particular case should thus be
ested against this background

The court said 1t could hardly have been
the intention of the legisiature that any
condition of service of a group of employ-
-ees, which was less beneficial than a simi-
lar condifion of service of another group of
employees, should be regarded as an unfair
labour practice It said comprehensive con-
ditions of service of a particular group of
employees may 1nevitably differ in certain
respects from those of another group of

g



at Brits,.union
grown tremend

However, bein
lower wage htll 1s on
to ndustrialists 1 Brits U
to be"welcomed with open
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ously.
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ts activities 1 the a
London
transpired 1n Parha

'P 1n the area has made no mentign of the bannm
deconcentra

are not Ilke]y dustry but most of

syndro
ment 1n

€mployers

d last week have free enterprise without
Ser who had  association,
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Mawuy spokéSmen said the organiser; had
been granted aééess to the factorytop

gh a policy of free enterprise, ;

g of the South ,
African Allied Workers’ Union (Saawu) in the

fion pont, 5 territory,
the incentiveg offered

Saawl operates mainly in East London in-

l
1ts members Iive 1 Mdan- |
ane, in Cisker Saawy was banned byathe -

curity Police  Ciskes Government Iast year,
rea and fears

me, There, 1t labour legislation appropriate to
1981, Security tory’s needs Wwas necessary 1t faile
on unton-bash- ment on the prevailing situation

While the report hinted that some form of

the terr;-
d to com-

Presumably its authors beheve that you can
freedom of
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lence surrounds a meetmg
attended by an estimated
1200 workers from Ford
Motor Company last mght
in New Brighton

The issues raised were
workers’ grievances and
speculation that a large
number of workers would
be retrenched, beginning

tomorrow

Attempts today by the
Evening Post to obtain offi-
cial comment from Ford
and the two unions said to
be involved, the National
Automobile and Allied
Workers Umon (Naawu)
and the Motor Assembiers
and Component Workers
Umon (Macwusa), failed

1ir Bob Kernohan, direc-
tor of public affairs for
Ford:dechined to comment.

When specifically asked
about the talk of possible
retrenchments, Mr Kerno-
han still dechned to
comment

Informed sources in the
motor trade saxd they found
it hard to beheve Ford
would lay off workers at
this stage, because the Sier-
ra was selling very well

Workers at Ford are be-
lieved to have submtted a
set of grievances to man-
agement on January 9, and

to the management a week
later, about a certain
employee’s alleged “anti-

* black atiitude and poor hu-

-man relations”

™ -mamlen il w ol ™

el Sl i) IR P

mandate to inves
o {igate the
The unions were gsked
to
report back at a meeting to
be held at the Holy Spirit

Hall, Kwazakele, o
oS -
day afternoon . atur

No comment could be

cb-
tained from Naawny today,
and a spokesman for Mac-
wusa declined to comment

The managn
g direc
of General Motors Somt:?;

African, Mr Lou Wilk

1n
samd today that according tgu
current production sched-
ules the company did not

€nvisage any changes 1n

their jabour forc
ment ® comple-

“We are hopeful this
trend will continne
throughout 1984." he said
No comment was avail-
able .from Vulkswagen on
the company’s labour
position
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<are reported to have-re- -
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S {=osym retrenchment The

} | gave the two yumons

T'l:‘-t

a reply was due yesterday
Further representations
were made by the workers
* Last mght the workers
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PAY NEGOTIATIO
Heavy metal

ot

Pay negotiations 1n the metal 1ndustries
were tough in 1983 But chances are that
employers and unions may have even more
difficulty reaching agreement in 1984 This
15 the view of some industnal relations
practitioners, who predict that 1984 1s going
to be an extremely difficult year Says one
bluntly “I foresee labour unrest”

Last year, employers — represented by
the Steel and Engineering Industries Fed-
eration (Seifsa) — first tried to postpone
annual wage talks which are nsually held
towards mud-year After protracted negoti-
ations, agreement was finally reached on a
5%-1% rise from July 1 for the about
500 000 employed in the industiries The

Metal and Allied Workers’ Union (Mawu)
which had demanded a 30% 1ncredse, re-

fused to sign the agreement

The industries continue to suffer badly
irom the recession, and Seifsa director Sam
van Coller recently predicted that it was
unlikely that there would be a recovery this
year and said prospects for 1984 were
“uncertain”

Unions can, however, be expected to
press hard for improved wages this year
SA Electrical Workers' Association general
secretary Ben Nicholson who plays an in-
fluential role 1n the nepotiations, 1s already
arguing that there are signs of an upturn
“We are beginmng to see a turn-around
and, 1n a few months, things may look
brighter ” he says

Some 1ndustrial relations managers be-
lieve that a major problem at this year’s

Nicholson ...

82

negotiafions mav arise from the facl tha
while mansy compantes are stilli going
through a difficult period others are not
doing too badly If an emplover wage offer
1s based on the ability of the least profit-
able compames to pay more, then there
may be an an 1ncreased effort by untons to
persuade the more profitable companies to
become 1nvolved in further negotiations a
plant or company level

BLACK TAX

1

Explanationpg%e\e{\%

As the Mardh 1 deadline for the introduc-
tion of the new tax structure to bring black
taxation in lina, with that of whites ap-
proaches, both emyployers and trade umons
are showing signs of nervousness

Despite widespread support for the
“harmonisation” of the PAYE system,
there are clear indicatioys that both sides
are fearfnl that governmeyt has not made
enough effort to disseminate information
about 1t to workers on the shop fioor It
seems that mghtmare visions oha repeat of
the misunderstanding over the \P'reserva-
tion of Pensions Bill in 1980-81 are trou-
bling a great many people

The Trade Umon Council of SA (Ttgsa)
which represents close to half a milion

workers, while stating that 1t 1s not opposag
to the system, has come up with sharp crit
cism of government’s handling of the 1ssue
The latest edition of the council’s mouth
piece Labour Mirror makes that clear
Commenting on a meeting held 1in Pre-
toria last year at which the former Com

- _*-—

signs of a ‘turn-around’

.
[ ]

massioner of inland Revenue Mickey van
aer Walt addressed umon and emplover
representatives on the 1ssue, Tucsa sSays
“Then shock came when, 1n reply to a gues-
tioner, he said that the government was

taking no steps to publicise the new tax sys-

tem 1n the black gommunities and was ad-
dressing all its eommunications on the
1Issue through employers”™

Tucsa states unequivocally that this ap-
proach 1s unaccé}tahle “Will they never
learn?” it asks “Ifithe decision to tax black
South Africans onjthe same basis as other
race groups is basgd on sound and fair prin-
ciples — as we beljeve 1t 15 — then the gov-
ernment should thave the courtesy to
explain their readons to the community
concerned

“It 1s difficult en

ugh to sell any form of

taxation to full cilizens of a community
who share in all 1

privileges How much
more so 15 1t going |to be to put across this
potentially explosive issue to a disadvan-
taged black community?”

Tucsa warns that the new tax sysiem
could become as bid a headache for govern-
ment as the pensions 1ssue and warns that
pohtical agitators will exploit the situation
“Undoubtedly therg will be those elements
who will grasp at an opportunity fto
politicise the 1ssue| as was done with the
preservation of pensions proposals a few
years ago And thgqre will be many angry
black people — particularly working cou-
ples — who will pay higher taxes under the
new system

“If the government 1s again opting to let
heerhall apgitatory and political rabble-
rdusers be the sole interpreters of their
fimancial legislatior} in the black communi-
ties\they have only themselves to blame if
we have another figsco sumilar to the 1980-
81 penstons 1ssue”

\

RURAL\ POVERTY
Learning

It 1s one thing to be concerned about the
lack of jobs\— bui quite another to do
something abdut 1t | The Africa Co-opera-
tive Action Trust (Abat), a non-profit mak-

ing organisatioy, 1sjmaking the effort 1n
rural areas

A brainchild\of [former agricultural
equipment markaterj “Von” van der Linde,
Acat is supported\by] a number of business
and professional ymen They are helping
people in the rural\ateas by teaching them
the concepts of savipg and how to make the
transition from subsistence living to the
cash economy

Today Acat, which Was launched 1n Kwa-
Zulu 1n 1979, opera 3‘_- in the Transke,
Swaziland, Ciskel and Ximbabwe It has es-
tablished a board of trustees 1n each terri-
tory drawn from the local communities
Activities are co-ordinated by Acat South
Africa, the parent body Acat believes the

problem is not primarily one of shortages

@:ml Mail January m
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Argus Bureau

PORT ELIZABETH --
Nearliy 900 workers have
been 'aid off by the Ford
Motor Company follow-
1ng retrenchments by the
S1gma Corporation mn Jo-
hanneshurg yesterday

Ford’s director of pub-
lic relations, Mr Fred
Ferrera, said m a state-
ment today that the com-
pany saw no prospect of
Lhe present depressed
market for car sales im-
proving m 1984

As a result, 490 hourly-
paid Ford workers had
been retrenched ang
would be paid off today

FEWER CARS

He said Ford anticipat-
ed building fewer cars
this year than 1t did last
year and felt 1t could not
economucally work fewer

hours mstead of laying
off staff

However, the general
Secretary of the powerful
Nationa] Automobile and
Allied Workers’ Union
(Naawu), Mr Fredd;e
Sauls, saxd his union was
unhappy with the way

Ford had effected the re- |

diretions

“We recetved only one
day’s notice of the layoffs
and have had no opportu-
nity to consulf our mem-
bers on any possible ac-
tion,” he said

DEPARTURE

“This 1s a complete de-
parture from normal
practice at Ford, where
In the past we have sat
down with management
and tried to find solutions
to any problems they
foresaw

“It appears that Ford
has adopted a new strat.
€gy with respect to in-
dustrial actions which
may be better designed
to out-manoeuvre the un-
1ons but 1s definitely a

turn for the worse in in-
dustrial relations prac-
tice at Ford ”

Mr Sauls said the next
general meeting of the
union was scheduled for
next Thursday He
thought the layoffs had
been timed {g catch
workers off guard and
short of funds after the
Christmas recess, and he

did not expect any mdus-
trial action

Spokesmen for the oth-
€r major vehicle manu-
facturers 1n the area,
General Motors and
Volkswapen, said they
did not anticipate any

layoffs 1n the rmmediate
future
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THE Ford Sierra plant in Port Ehizabeth was
closed down early yesterday after hundreds

of workers downed tools mn protest agamst

the retrenchment of 490 colieagues

A company statement from Port Elizabeth
said the retrenchments had been decided on

because vehicle markets, which were quet in

1583, were expected to remain at low levels in
1984

The retrenchments follow close on the
heels of the laying off of 850 workers by auto
Enanufacturerﬁ Sigma in Pretoria on Thurs-

ay

However, officials of both the National
Automobile and Alhed Workers’ Union
(NAAWU) and the Moteor Assembly and Com-
ponents Workers’ Umon (MACWUSA) ac-

cused the company of using the retrench-
ments to weaken the unions

A few hundred workers in several sections
at the Sierra plant, formerly the Cortina
plant, stopped work 1n protest against the
retrenchments, after which the company
closed the plant and paid the entire workforce
of 1500 early

Mr Fred Ferreira, the company’s industri-
al relations director, said Ford had made no
reductions 1o personnel 1n 1983, despite diffi-
cult market conditions

Replying to the umion allegations, Mr Fer-
reira said.

“We have considered a number of alterna-
tives 1n order to prevent the retrenchment,

i
imncluding working extended short fime at the
end of last year We have now reached the

point where we can no longer absorb these
penalties ™

Mr Ferreira said unions had been advised
of the move and had confirmed that re-
trenched workers would be given preference
when positions become vacant.

This was demied by Mr Fred Sauls,
NAAWU’S geperal secretary In response to
Mr Ferrewra’s asserfions, Sauls said the
union had beepn advised of the impending
retrenchments at the last moment °

He said the umion had been told there was

no possibihity of deferring them unti]l the
union had beep able report back to thew
members

Both Mr Sauls and Mr Denis Nair, general
secretary of MACWUSA, said the retrench-
ments had come soon after a strike by about
ieﬁt}ﬂ workers at the Sierra plant in Decem-

r

They claimed that by the current retrench-
ments the company was “ltting back” at the
unions

The last time Ford retrenched workers was
in August 1982 At that time there were wide-

spread strikes in the Port Elizabeth motor
industry

Mr Nair said “Ford has a new approach as
far as commumcation with the workers 1s

concerned. In the past it was agreed that tf

there were retrenchments pending we should
be informed but now they spring this on us at
the last moment.”
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By JIMMY MATYU

+ RETRENCHED Ford workers today strongly enticised
, the company’s management for “failure to consult with
» their unmons” before they were laid off on Friday

Some 500 African and coloured workers attended a
meeting m Kwazakele today

. It was organmised by the Ford Workers' Commuttee

The workers rejected their retrenchment, speakers say-
» 1ng 1t was especially unfair as it coincided with parents
. having to pay school fees and for school books
v They said 1n times of recession it was always the black

. workers who suffered most, they being the most prone to
« retrenchment

- Reports were presented by the different Ford plants and
« workers claimed they were told of their retrenchment two
. days beforehand -

» They expressed shock that the National Automobile and
. Allied Workers’ Umon (Naawu) and the Motor Assemblers’

and Components Workers Umon of South Africa |
{Macwusa) were kept in the dark by management

The commttee’s chairman, Mr R Buewa, told the meet-
Ing workers were *angry because management did not
adhere to agreements 1t had reached with the umons
Instead 1t had bypassed the two umons

He said workers felt management had been trying to
create mustrust and disumty among 1ts workers and to-
wards the end of last vear this resulted in strained rela-
tionships between workers and management, especially at
the Sierra plant

He said in this tune discussions between management
and the umons were held in an effort to avert a retrench-
ment of workers “Because of the situation (car sales) not
improving, workers usually accepted retrenchment ail-
though not wholeheartedly,” Mr Bucwa said

He said this fime there was no such commumcation f{
between the umtons and the management Instead re-

trenchment was first heard of by way of rumour -~
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The BMW car manufac-
1"-turing plant at Rosslyn,
Pretoria, has been closed !,

[ldown: indefimtely by a

“wildeat strike” mvolv-
ing about 1 500 workers
" 1t 15 the second time

this month that the BMW .
has—been closed”

down by labour unrest

The strike started ves-
terday after wage nego-
trations between manage-
ment and National Auto-
mobile and Allied Work-
erst Union representa-
- fives ended 1n deadlock

A statement by BMW
management said pro-
duction was halted after
threats and acts of vio-
lence against black su-
pervisory staff.

“The plant will remain
closed unfil management
1s confident that the n-
fimidation of fellow
workers will not recur,”
the statement said,
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1 500 workers ,4
strike at

BMW .,

PRETORIA. — About 1500 workers at
the BMW car-manufacturing plant in

Rosslyn here went
the second in eight

on strike today —
days — following a

breakdown in negotiations for a pay 1in-

)
4
t

‘

! round of talks

crease.

The strike started a
day after the negotia-
tions between the plant
management{ and Na-
tional Automobile and
Alhied Workers’ Umon
(Naawu) representatives
ended 1n a deadlock

F

A spokesman for the’
union said the workers
were not happy when
they reported the out-
come of the negotiations
yesterday The manage-
ment cited the economic

climate for their “unwill-
ingness’’ to meet the
workers' demands

It 1s the second work
stoppage to hit the plant
1In a week About the
same number of workers
refused to enter the
workshop last Tuesday
when they were unhappy
about the 10c an hour
across-the-board wage
increase offered by the
management

The workers decided
not {o resume work until
the dispute was settled
They returned to work
the following day pend-
ing the outcome of nego-
tiations between Naawu
and the management

The umon spokesman
said Naawu had been try-
Ing to reach the manage-
ment to propose a new

The BMW manage-
ment could not immed-

ately be reached for a
comment :

Meanwhile, luu*u:ir«ar.ls:r
of OK workers at three.
branches in Johannes-
burg downed their tools
yesterday i1n sympathy
with 18¢ Sandton Hyper-
ama workers who were
dismissed last week after
a strike
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6 The Cape Times, Tuesday, January 24, 1984

‘Poor peop

By BARRY STREEK

POOR and working-class
people would be hardest hit
by the latest 1ncrease in sales
tax trade unionists and aca-
demics said last night

it would also force a new
round of wage negotiations,
said Mr Joe Foster, general
secretary of the Federation of
South African Trade Unions
(Fgpatu), the largest grouping
of independent unions

Mr David Lewls, general
secretary of the General
Workers® Union, said last
night s announcement made
1t " quite impossible for
unions to commit Lhemsefves

I
F - -

to annual adjustments 1n
wages when the government
1s able to 1ntroduce a mea-
sure as drastic as this without
prior warning and without
negotiation”

Mr Lewits also said the
“cost of military advenfurisim,
sanctioned by a minority, 18
ultimately borne by a major-
ity who have to pay for it".

Ms Laurine Platzky, co-or-
dinator of the Surplus Peo-
ples Project, said the dec!-
sion would be “devastating”
1n resettilement areas.

“It means that a bag of mea-
lie meal, the staple diet, 1s
going to have to last five
weeks 1nstead of four weeks

“People barely survive 11
those areas and whole fam-
tlies hive off old-age pensions
— R114 every two months

“Now they are going to live
on even less What can you do
on R57 a month for a whole
family?” she said

Mr Charles Simkins, a Uni-
versity of Cape Town econo-
mics lecturer, saitd the latest
regsearch by the Southern
African Labour and Develop-
ment Research Unit (Saldru)
showed that the medium
minimum wage — the effec-
tive 1ncome — for labourers
and unskilled workers
dropped by 4,77 percent be-
tween January 1983 and De-

cember 1883

In that kind of context this
one percent was an addition-
al burden to bear ’

Moreover, between May
1982 and May 1983 — the lat.
est figures — black employ-
ment had dropped by 1,8 per-
cent and 1t had probably
dropped further since then

This had made peouple
worse off

Mr Johan Marée, a lecturer
in industrial sociology at the
University of Cape Town saud
taxes were usually progres-
sive, and people with higher
incomes were usually taxed
more

Sales tax, however, had

est hit’ by incre

something of the opposiie ef-
fect It was not progressive
It started making the low-
income Eroups pay more 1n
tax The burden also fell on
low income groups to pay
more for basic commodities
The whole approach of
sales tax was to put a heavier

tax on the poor and low 1n-
come groups — and the more
the government did this, the
less 1t needed to 1ncrease the
tax burden on the wealthy,
Mr Maree sald

In his reaction, Mr Foster
sald the i1ncrease 1n GST
would hit workers hard at a
time of high unemployment
and high inflation

Mr Lewis said that in the
midst of a severe recession
the brunt of which had been
borne by workegs and then
families, the government hac
in effect introduced a genera
price increase which woulc
affect all those who were un
employed, as well as those
who had been forced to stom
ach a decline in real wage:
through the period of the re
cesslon

In Johannesburg, Mrs Leal
Tutu, wife of Bishop Des
mond Tutu, sard she did no
think the government hac
taken the lower 1ncome groug
into consideration at al
when reaching a decisiol
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ardest hit’ by increase in GST

“People barely survive 1n
those areas and whole fam-
ilies live off old-age pensions
— R114 every two months

“Now they are going to live
on even less What can you do
on R57 a month for a whole
family?” she said

Mr Charles Simkins, a Uni-
versity of Cape Town econo-
mics lecturer, said the latest
research by the Southern
African Labour and Develop-
ment Research Unit (Saldru)
showed that the medium
minimum wage — the effec-
tive income — for labourers
and unskilled workers
dropped by 4,7 percent be-
fween January 1983 and De-

cember 1683

In that kind of context this
one percent was an addition-
al burden to bear, ’

Moreover, between May
1982 and May 1983 — the lat-
est figures — black employ-
ment had dropped by 1,8 per-
cent and 1t had probably
dropbed further since then,

This had made people
worse off

Mr Johan Maree, a lecturer

1n 1ndusirial sociology at the
University of Cape Town, said
taxes were usually progres-
sive, and people with higher
incomes were usually taxed
more .
Sales tax, however, had

| _ y e —

something of the opposite ef-
fect It was not progress:ive

It started making the low-
income groups pay more In
tax. The burden also fell on
low income groups to pay
more for basic commodities

The whole approach of
sales tax was to put &8 heavier
tax on the poor and low in-
come groups — and the more
the government did this, the
less 1t needed to 1ncrease the
tax burden on the wealthy,
Mr Maree said,

In his reaction, Mr Foster
said the increase in GST
would hit workers hard at a
time of high unemployment
and high inflation

Mr Lewis said that in the
midst of a severe recession,
the brunt of which had been
borne by workers and therr
familles, the government had
1n effect introduced a general
price 1ncrease which would
affect all those who were un-
employed, as well as those
who had been forced to stom-
ach a decline 1n real wages
through the period of the re-
cession.

In Johannesburg, Mrs Leah
Tutu, wife of Bishop Des-
mond Tutu, said she did not
think the government had
taken the lower income group
1into consideration at all
when reaching a decision

A e A

about increasing GST

“Most black people, and
particually domestic workers,
M_w_: be extremely hard-hit by

18

“If housewives worked to-

gether on 1ssues such as
these, we would possibly be
more effective 1n staving off
the government. We are too
used to taking things lying
down,” she said
«The national president of
the Black Housewives'
League, Mrs Sally Motlana,
said the increase 1n sales tax
was “shocking”

She said “This will be the
last stranglehold on the black
commumty. I think 1t would

have been adviseable for the
government to think of stop-
ping the increase of tax on
food, because people simply
can no longer lLive Iike this

She said the 1ssue would be
discussed at the next meeting
of the Housewives League

A spokesman for the Con-
sumer Couneil said 1in a state
ment o Sapa 1n Pretoria that
the GST inecrease from six to
seven percent{ represented a
greater rate of increase than
the inflation rate itself

He described the decision
as "most disappointing and
predicted that 1t would not he
long before sales tax doubled
from the initial four peicent

III.III-IIIIIIIIIIIIIIIIIII — _
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About 1500 workers at
the BMW car manufac-
turtng plant in Rosslyn,
Pretoria, went on strike
today — for the second
time 1n eight days —

‘after negotiations for a

" pay mcrease broke down
, The strike started a
day after the talks “be-

tween the plant manage-

ment and the National
Automobile and Allied
Workers' Union (Naawu)
representatives ended 1n
deadlock -

A spokesman for the
union said today the
workers were not happy
when they reported the
ouicome of the negotia-
tions yesterday The
management cited the
present economic c¢l-

mate as a reason for its !

“unwillingness” to meet
the demands of the work-
ers

REFUSED

This 15 the second work
stoppage to hit the plant
In a week About the
same number of workers
refused to enter the
workshop last Tuesday in
protest against the 10c an
hour, across-the-board
wage mcrease offered by
management

They vowed not to re-
sume work until the dis-

1 pute was settled but re-

turned to work the pext
day pending the outcome
of negotiations between
Naawu and management

The vnion spokesman
said Naawu bad been try-
Ing to reach management
to propose a new round of
talks to solve the dispute

BMW management
could not be reached for
comment

® Hundreds of OK
workers at three
branches 1n Johannes-
burg downed tools yester-
day in sympathy with 180

Sandton Hyperama work- -
ers who were dismissed.~
last week after striking




By PHILLIP VAN NIEKERK

THE BMW plant at Rosslyn

near Pretoria — where ahout

1500 workers are out on

strike over wage demands —

rematns closed until further
notice

BMW shut down the plant
on Tuesday after workers
had downed topls for the
second time within a week,
reJecling management’s
offer of a 10¢c an hour aCross
the board merease

A spokesman for the
National Automobile and Al-
Lied Workers’ Unton said they
had met with their shop ste-
wards and general member-
ship yesterday and that they
would be attempting to re-
open talks with the company

A BMW spokesman said
there had been no further
talks and the Plant would not
re-open “untill we are satis-

fied our people will be safe
when they report for work”
Meanwhile, members of
the Metal and Allied Work-
ers’ Unmon downed tools at
three Rand plants yesterday
A spokesman for Mawy
saild workers at Promac
Plastics 1n Wynberg stopped
work Kest&rday morning
OvVer the retrenchment of
eight workers, but returned
to therr jobs 1n the afternoon
He said that at Relable
Products at Herrietdale
about 100 workers downed
tools over the dismissa] of
three workers — but the dis-
pute was settled within hali-
an-hour
The Mawu spokesman said
about 400 workers were "on
strike at Powerhines in
Springs over the dismissal of
a union shop steward The
Mail was unable to obtamn
further comment yesterday
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SOWETAN, Thursday, January 26, 1984

THE BMW car manu-

facturing plant at
Rosslyn, Pretoria, has
closed down indefi-
nifely following a
“wildcat strike” over
wages involving about
1 500 workers.

Thus was disclosed to
The SOWETAN by the
company’s spokesman,
Mr Michael Brandt,
who said that produc-
tion at the plant was
halted yesterday after
“threats and acts Qf v10-
lence against black su-
pervisory staff during a
wildcat strike ™

More workers were
reported to be on stnike

over wages 1n the Trans-
vaal yesterday, and la-

bour relations consul-
tants warned that 1984
seems set on a torrd
cCourse.

BMW'’s spokesman
said “It would appear
that some employees
have been musled by
their leaders into behev-
ing that unreasonably
bigh wage 1ncreases
could be expected be-
cause of the exceptional
demand for BMW,

The plant will remain
closed until manage-
ment 1s confident that

the inttmudation of fel- I

low workers will not re-
Cur.

By JOSHUA
RABOROKO

e About 300 workers at
Vulco Latex Company
in Industna went on
strike yesterday over
wage demands The
workers were told to
leave the company’s
premses and to report
for work today

The company’s direc-
tor, Mr S Lipschitz, sad
the workers made wage
demands 1n the moming
and the management
was having discussions
with the workers
e About 450 minework-

Page3

ers at Ucar hne
phuthatswana went oOnR
strike again yesterday,
after the Govemment
had put pressure on the
company, Union ;1_631"'
bide, not to talk to:the
National Union-of
Mineworkers {Num),
which represents the
miners

e Qther stnkes were at
OK Bazaars Carlton
Hotel, Promex Piastics
1in Wynberg, Rehable
Products 1 Johannes-
burg and Powerlines 1n
Sprnings The strikes are
over the dismissal and
retrenchment of work-
ers ¥
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TRADE Umons, women’s

{
t

;

t
§

%

orgamsations, consumer
bodies and political or-

gamsations have reacted

angrily to the Govern-

ment announcement that
General Sales Tax will

be mcreased from six to

seven percent

@ The Retail and Al-
lied Workers’ Umon said
the GST mncrease would
“eontribute further to the
degrading general living
standards of the working
class”

“We find 1t unfair that
we should foot the bill
for the State’s mncursions
into other soverelgn
states,” they said “Our
problems will not be
solved outside of South
Africa These
are caused by a Govern-
ment which does not re-
present the majority of

* South Africans”

CRITICISED

@ The United Women’s
Orgamsation sharply cri-
tici1sed the Government

for making life even|

harder for the under-
privileged and called for
the removal of GST on

} basic foodstuffs and for

an increase 1n food
subsidies

. of the

problems

“We are paid poverty
wages and cannot feed
our chuldren. The govern-
ment should not consider
increasing the price of

people’s foodstuffs,” saxd

UWO Secretary, Nonto
Beko

® Senor vice-president
Housewives’
League, Mrs Lyn MorTis,
feared that the GST m-
crease would lead to a
new round of wage 1in-
creases and nflation

IMPOSSIBLE

She said, “The Govern-
ment should seriously
think about taking tax off
basic foodstuffs Al-
though they have repeat-
edly dismissed this as be-
ing administratively
impossible, I don’t see
why Zimbabwe can em-

!

ploy such a system and’

not us”

® A FOSATU spoke-
sperson said, “We strong-
ly oppose this form of
taxation since it affecis
workers the most Work-
ers do not benefit at all
from expenditure like de-
fence The Government
must cut all expenditure
created by its apartheid
system — like a three-
house parliament "

r .
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JOHANNSBURG — The
BMW plant at Rosslyn
near Pretoria — where
about 1500 workers are
out on strike over wage
demands — Femains
shut wuntii further
notice

BMW closed the plant
on Tuesday after the
workers had downed
tools for the second
time within a week, re-

Jecting management’s
offer of a 10c across the

board increase

A spokesman for the
National Automobile

and Allied Workers®
Union (Naawu) said
they had met with their
shop stewards and
general membership
yesterday and that they
would be attempting to
réopen talks with the
company

A BMW Spokesman
Said there had been no
further talks with the
union and the plant
would not reopen “until
W€ are satisfied our

e

People will bg ot
whepn they report for
wﬂrk!"l

Meanwhile, membersg
of the Meta) and Allied
Workers® Union (Mawu)
downed tools at three
Rand plants yesterday y

Spokesman for

Mawu said workers at
Promac Plasties 1n Wyn-
berg stopped work yes-
terday morning over the
retrenchment of eight
workers, but returned to
their jobgs Yesterday
afternoon

He said that at Reli-
able Products at Her-
rietdale about 109 work-
ers downed tools over
the dismissal of three
workers A spokesman
for the company said it
was a “minor problem”
and the dispute had
been settied within half
an hour

The Mawu spokesman
said about 400 workers
were on strike at Power-
lines 1n Springs over the
dismissal of g union
shop steward o




shoe factory at Loskop 1n KwaZulu In the
face of hostility from management and the
“unhelpful” mtervention of the KwaZuly
government, the union, which is affiliated
to the Federation of South African Trade
Untons (Fosatu), decided to back off While
maintaiming a presence 1n the plant, 1t 1s no
longer orgamsing

NUTW genera) secretary John Copelyn,
admits “We recetved a bashing 1n this one
In retrospect, perhaps, we made a mistake

by going 1n there in the farst place ™
Management's reaction, says Copelyn,

was negative The union alleges there were
threats and assaults on workers, though by
whom 1s not clear, as well as two strikes,
one of which was “extremely bitter and
lasted four months 1n really the most pitiful
of circumstances ”

Bata broke the strike by firing strikers,
paring the workforce from 550 to 250, hir-
g non-union labour and shifting produc-
tion to factories at Greytown and
Pinetown When the KwaZulu government
Intervened or the strikers’ behalf, Bata
threatened to close plant permanently

Says Copelyn “None of the rights of the
Industrial Concihiation Act apply in the
homelands You can’t get a conciliation
board hearing There’s no way you can take
On a multinational with no access to the
factory and no meeting place ”

The lesson 1n all this, Copelyn claims, 1s
that homelands are not the Place for strong
trade union activity Factories locate there
because of the low wage scales

BLACK POLITIC
UDF car; Da e
G P, ﬁfZ@L

The ant:—ew ithtion United Democratic

INDUSTRIAL DISP S ‘g Front (UDF) sedms to be successfully re-

cruiting Transvhal support to boost 1is

Vict? r fo r a strength in other provinces Orne s1gn of this
n 7( o was the impressive launch of 1ts campaign
The National Union of Xtlle Workers {o gather a milhod signatures for an ants-

(NUTW) has been, at least temporarily, re-  constitution petito}
pulsed 1n 1ts attempt to umionise the Bata The campaign whs launched at a rally
held at the Sosha guve Roman Cathol;e
Church hall 1n Mabopane, Pretoria, on Sun-
day afternoon Aboul 2 200 people — main-
ly Africans, coloy eds and Indians —
packed the hall, 1ts dorridors and the area
outside
Most seemed to be ¥rom within the PWYV
area and they gavd the UDF leaders,
dmong them presidedt Oscar Mpetha and
pubherty secretary Mdsiuoa Lekota, a rous-
1Ing welcome
Lekota told the crowd the campailgn was
Intended to demonstrale to the world that
UDF
[J Rejects apartheid,
L} Supports the strugglle and unity of the
people against the evil]of apartheld, and
Stands for the creation of an non-racial
democratic SA free of eppression, econorn-
ic exploitation and racism
He stressed that thd UDF rejected the

49
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The National Union orkers
(NUTW) has won the first round 1n its battle
for recognition at the Frame group’s
Pinetown plant But its struggle for recog-
nition as the most representative union 1o
the textile industry’s biggest single
ernployer 1s far from over

Two legal 1ssues, which will have a vital
impact on deciding whether the unton will
emerge triumphant over the Tucsa-affih-
ated Textile Workers Industrial Union
(TWIU}, still have to be decided by the
Supreme Court

This week a Durban magistrate ruled
that Frame must stop ,deducting TWIU
subs from the pay of workers who have re-
signed from the TWIU The NUTW 1s using
the resignations to show that it 1s truly rep-
resentative at the Frametex plant and that
Frame should be forced to grant it recogmi-
tion Frame demurred on the grounds that
it had no right to cancel stop-orders with-
out mstructions from the TWIU

Describing the judgment as “a good one,”
the NUTW’s legal representative, Chris

Albertyn, said “This 1s just one more step
i the union’s struggie to be seen as the rep-
resentative union”

Frametox worker

Financial Mail January 27 1984

But 1if the union thinks its chances of be-
ing recognised have been enhanced, 1t also
Knows 1t is 15 not yet out of the woods

Late last year, when the Frame group
was on the point of recognising the TWIU,
the NUTW successfully appled for an In-
dustrial Court hearing on the grounds that
It was an unfair labour practice to recog-
mse a union that had not yet proved its rep-
resentation Frame subsequently brought
an application in the Supreme Court in an
attempt to restrain the Industrial Court
from hearing the matter It claimed the

court had no right to intercede 1n an 1ssue
of union recognition The matter will be ar-
gued on Friday

The second matter being heard by the
Supreme Court involves retrenchment pro-
cedures and 1s not really germane to the
recognition issue, though there are links
Frame claims that it should have the right
to decide who should be re{renched, and
when The NUTW argues, 1n response to a
recent retrenchment at Frametex, that re-
trenchments should be handled on the last-
mn-first-out basis to avoid diserimination
The Industrial Court has granted the union
a reinstatement order

Frame 18 now requesting that the
Supreme Court review that yjudgment

Most observers, while conceding that the
endless round of litigation delays matters,
maintain that if the NUTW 1s as represen-
tative as 1t says 1t 1s, Frame wil} eventually
be forced to recognise 1

Says NUTW general secretary, John
Copelyn “T'll say this for them they are
putting up a good fight But one of these
days the workers will come out on strike

and settle 1t n the streets I'm sure they
can”

. » » recognition dispute



In a move with major implication
metal industry, new hfe 1s being breathed
into the SA Co-ordmnating Council of the In-

terpational Metalworkers Federation It 18

i to hold a special conference 1n Johannes-
o burg in March

N

&

Lending weight to the conference, which
will take place from March 12-14, will be
the general secretary of the International
Metalworkers Federation (IMF), Herman
Rebhan As the representative of some 14-
15m metalworkers, the IMF 1s one of the
largest employee federations in the world
In the last few years the IMF played a key
role in some SA disputes by bringing pres-
sure to bear on overseas suppliers and
head-offices — most importantly during
disputes at Volkswagen and Alfa Romeo

The SA IMF Co-ordinating Council has
been 1n existence since the early Seventies
It represents workers ranging from highly
skilled to unskilied and cuts across the con-
ventional umon boundary ines However, it
has had a traumatic lstory — mainly be-
cause of the vastly disparate nature of is
member trade umons These included
untons from the Confederation of Metal and
Bulding Umons (CMBU), the Federation of
SA Trade Unions (Fosatu), and unions
which are now members of the Council of
Umons of SA (Cusa) In 1981 the council be-
came moribund when differences of opmion
among the unions became insurmountable

This was followed by the expulsion of the
Amalgamated Engineering Union (AEU)
and the SA Electrical Workers’ Association
(SAEWA) from the IMF in May 1982 The
all-white AEU was expelled because 1t re-
fused to open 1is ranks o workers of other
races The SAEWA received the chop be-
canse 1t was unwilhng to to accept the
IMF’s view that the practice of orgamsing
paraliel unions for other races was
unacceptable

The SA IMF council has been operating
again in an informal manner since the be-
gmning of last year According to informed
sources, the time has been spent 1D
rethinking organisational structures and
March conference 15 intend-
ed to signal the start of a new era which
should have a sigmficant impact on the
metal industry.

The member unions of the reconstituted
council are SA Boilermakers’ Society,
Engineering Industrial Workers’ Union of
SA, Radio, Television, Electronic and Al-
Led Workers’ Union, National Automobile
and Allhed Workers’ Union, Federated Min-
ing Umon, SA Tin Workers' Union, Metal

and Allied Workers' Union, and the' Steel,
Engineering and Allled Workers’ Umon
Some of these unions are not affihated to
any union grouping Others belong to the
Trade Union Council of SA {Tucsa), Fosatu,
and Cusa At a conservalive estimate the
SA IMF council now represents some
200 000 workers

Several 1ssues will come up for discussion
at the conference AmORg them
O The structure and number of representa-
tives each union will bave on the councii,
O Finding a conflict-resolving structure
which will deal with matters such as de-
marcation disputes between council
members,
O The appowntment of a permanent secre-
tariat to serve the council, and
0O A commtment from all the unions 1n-
volved to act together to assist each other
with traimng and 1n making full use of the
IMF's facilities

Negotiations

One of the functions of the council wili be
to co-ordmate the various unions’ claiumns
for this year’s metal industry wage negotia-
tions In the past the member unions have
often worked at cross purposes Unions rep-

resenting skilled workers have tended to
concentrate on the upper end of the wage
scale, while others have given their atten-
tion to lower-paid workers Last year, for
example, the unions’ demands ranged from
49, for the upper reaches to 30% for lower
ranks The councl intends to parrow this
gap 1n the interests of workers’ unity

“The SA council has never funcfioned 10
this way It involves a NeEw degree of co-
ordinating which never existed before
There are also more potential members

now than existed before,” a union Source
told the FM
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BMW workers at the Rosslyn
plant near Pretoria has ep.
tered 1ts fourth day and the
demand for higher Wages re-
mains unresolved

There is stili no end 1p sight
to the dispute, which began
on Tuesday and is costing the

Company an estimated
R1750 000 a day in sales,

But a spokesman,for the
National Automobile ang Al-

lied Workers’ Umon (Naawu)
said they were attempting to

meet management on Tyes-
day

A spokesman for BMW :

sard the company was “being

THE strike by about 1500 °

|

held to ransom™ by people

demanding even higher
wages

It bad “every reason to re-
sonable and not worthy of
further consideration”

The company paid the |

highest minimum wage 1n the
industry, R507 a month |

And the depressed motor
market made retrenchments
and short working weeks the
order of the day, elsewhere 1
the motor industry

He emphasised the com-
pany was not conduching
wage negotiations with
Naawu and the current wage

Increase had been announced
last June

The Naawu spokesman
said the workers were hold-
Ing to thewr demand for R3,50
an hour — which they regard-
ed as a "hving wage” —
though they were open to pe-
gotiation if the company
wished to discuss the 1ssue

He said 16 workers had
taken aside whep they
went 8 collect their pay yes-
terday and told to report for
disciplinary hearings on
Monday mormng

After a general meeting
yesterday, the workers de- |
cided they should not report
for this hearing as this const)-

i 2a -




BMW paid its employees
the highest wages in the
motor industry, but it
was being held to ramn-
som by people who de-
manded even more, a
spokesman for BMW
South Africe has said.

He was reacting to a
strike at the company’s
Rosslyn plant, which re-
mained closed for the
fourth successive day on
Friday following a wild-
cat strike last Tuesday

“Worker leaders have
a duty to explain to their

facts of hfe In our case,
these facts are Our em-
ployees earn a mimmum
wage of R507 per
month, which is the
highest in the motor in-
dustry and substantially
higher than in most
other mndustries.
“Secondly, due to the
depressed state of the
car market, retrench-
ments and short working
weeks elsewhere in the
motor mdustry are the

order of the day,” he
said.

p——

The spokesman said
BMW was still invest-
gating threats and nci-
dents of violence durning
last Tuesday’s strike

“The safety of a num-
ber of workers, mn par-

tricular black foremen, |

was endangered by vio-
lent elements We can-
not re-open the plant
until employees can be
assured that those who
imtinndated them, have
been brought.to book,”
the spokesman -added.
—-Sapa




PRESS STATEMENIT

MAWU PRESS STATEMENT ON TAXES

Despite the recession, most of the major compames m South Africa have succeeded n reporting

tremendous profits for 1983

On the other hand, workers have suffered more and more — their real standard of hiving has dropp-
«d more and more as inflation, more dependants (through unemployment) loss of agricultural land and
loss of livestock have forced workers to spread thewr money more thinly than ever More families are
falling below the breadline than before

Now the Government has administered anothei terrible blow to workers and their famulies by m-
creasing GST by a further 1 per cent

The families on or below the breadline just can’t afford it There are so many other ways for the
Government to collect the money 1t needs from those who can afford 1t marginal taxes, taxes on
profits etc

But workers are not represented on the committees that recommend changes 1n taxes — and those
who can afford to pay are represented, both directly and indirectly

MAWU’s National Executive Commuttee (NEC) meeting on 29 January, resolved that all MAWU
members should be encouraged to put as the first part of any wage demand to employers that 1 per
cent to make up for the GST increase The NEC resolved that if workers have no voice 1 Government,
they must speak where they do have a voice — at work

The NEC also discussed the new ‘equal’ tax dispensation The NEC noted that -
| Although the tax paid will be equahsed, the benefit of the money will not go equally to all groups

in South Africa

.2

Some groups mn South Africa have tax with representation, the majority do not This 1s not equal-
1ty

3 The Departments responsible for UIF and other funds have proved totally inadequate to operate
these funds The tax changes will place huge responsibilities on the responsible department, and the
NEC expects this to prove as inadequate and chaotic as other departments Workers will 1in prac-
tice never get the benefit of rebates because of this, and because 1n any case most workers will not

be able to fill in the assessment and other tax forms

30 1 84 B Fanaroft, Metaljand Allied Workers Union
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Education Reporter

TRADE unions must
challenge the “extreme”
exploitation faced by
black women workers,
the Umversity of Cape
Town Summer School

course on Women and
Work has been told

Ms Adrienne Bird, edu-
cation officer for the
Federation of South Afri-
can Trade Unions, said at
the weekend that women
were most vulnerable to
retrenchment because of
theiwr “position at the bot-
tom of the pile”

“Women are usually in
the least skiiled jobs and
are the first teo be re-

i trenched in times of re-

cession,” she said

The legal system made
no provision for materni-

ty leave, and this
it was lmpnsmble fur
women {o to have long,

unbroken service re-
cords

“The ‘last-in, first-out’
principle 1s used by un-
1ons when negotiating re-
trenchments Because of
broken service, women
are 1n effect discruminat-
ed agamnst”

Other problems faced
by women included sex-
ual harassmen. and “dis-

criminatory medical aid
schemes”

“Medical aid schemes
often exclude pregnancy
and contraceptives,”
she said

® Ms Hester van der
Walt, a community
health worker, said black
nurses faced great dan-

ploited’

gers 1n travelling to and
from work at hospitals in
“white areas”, yet these
hospitals would not open
empty rooms in white
hostels to them

Ms van der Walt said
there seemed to be real
par:ty only from the
rank of matron upwards

African nurses stil}
earned about R1 000 a
year less than their white
colleagues, although
they all wrote the same
examinations and did the
same tramning courses

“Black nurses often
work 1n overcrowded
wards and have to deal
with the worst casualties
1n our society — such as
diseases caused by pov-
erty and malnutrition,

and the victims of violent
assaults

—__________________________________________________ ___ann
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Joint’aetioR i Planned

,~~, Labour Correspondent

THE Paper, Wood and Allied
Workers Union shop ste-
wards at five plants owned
by Anglo American‘s Mond
Paper have formed a council
to plan Joint worker action on
wages and pensions

According to a statement
1ssued by the union yester-
day, the couneil held 1t first
meeting at the weekend and
has already written to Mond:
asking for wage talks and for
discussions on the company’s
pension fund,

The counci] is the first at-
temEt by PWAWU to unite
workers in different plants
owned by the same company
to plan common action An-

FEE R T R B P E N E YN i AR DR ER OB IS

.l.'.-l.

other umon, the Metal and
Allred Workers Umon, has set
up a suniar councitl among
Barlow Rand shop stewards
PWAWU claims to have
enrolled two-thirds of the
Mond1 group’s workers —
more than 2 000 people

The new council’s letter
calling for wage talks ma
also prompt conflict wit
Mondi, as the company is
known to uﬁpuse wage bar-
gainng with unions outside
the officzal industrial council
system

Mond: recently agreed to
recognise PWAWU, but this
agreement does not give the
union wage bargaimng rights
at the company

Mondr’s managing direc-
tor, Mr Reg Donner, was not
available for comment yes-
terday

In its statement yesterday,
PWAWU said the couneil had
met for the first time at the
weekend “ to discuss a jomnt
approach towards manage-
ment”

It said stewards had decid-
ed to have joint talks “after
ludicrous wage increases
were granted this year 1n
ferms of the industrial coun-
cil agreement”,

Another 1ssue discussed at
the meeting had been Mon-

d1’s group pension fund |

“about which workers have
many compiaints”

AL S
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By Carolyn Dempster,
Labour Reporter

The Metal and Alled

living has dropped more
and more with inflation,
unemployment and the
loss of agricultural land

@ While some groups in
South Africa have tax
with representation, the
majority do not This is

Families on or below the
breadline just cannot af-
ford the one percent
added on to GST "

Because black work-
ers have no political
voice and are not repre-
sented on the committees
mstituting the fax
changes the only area
where they can voice
their dissent 1s at work,
says Mawu

The commitiee alse
discussed the 1ntroduc-
tion of the new harmon-
1sed tax structure on
March 1 and noted
® Although tax paid will
be equalised, the benefit
of the money will not go
equally to all groups In
South Africa

Workers Unpion has erit-
, 1cised the one percent in-
= crease in General Sales
{ Tax coupled with the 1n-
corporation of blacks into
the equalised tax system
At a weekend meeting
of Mawu's national exec-
utive committee 1t was
| resolved that members
1 should add an additional
| - one percent to any wage
demand put before man-
agerment this year 1In
view of the G5T rise
“Despite the recession
most of the major com-
panies 1n South Alrica
have success 1n reportung
tremendous profits for
1983,"” states the union
“On the other hand,
workers’' real standard of

not equallty

® The departments re-
gsponsible for unemploy-
ment insurance fund and
other funds have proved
unable to operate these
funds adequately

The tax changes will
place enormous responsi-
bihty with the relevant
department and Mawu
expects this to prove as
inadequate as other de-
partments

“Workers will, 1n prac-
tice, never get the benefit
of rebates because Of |
this, and because in any
case most workers will
not be able to fill in the |
assessment and other tax y
forms "

2 000 illegal offices 1n Pretoria’ |

} Pretoria Correspondent

Pretoria’s accommoda-
tion problem 1s said to be
aggravated by the illegal
use of up to 2 000 houses
as offices

This 15 the view of Mr
Robbie Schilz, chairman
of the city council’'s town
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houses contravening the
Town Planning Scheme
and the Housing Act were
all 1n the older city sub-
urbs and many fell under
the Rent Control Act

He said "“The Govern-
ment with the taxpayer’s
money was forced to
buiid multirmllion-rand

offices was unfair on In-
stituttonal and other
property developers 1n
the city

“It' could create ghost
areas occupied only from
g am fo 5 pm and vacant
at mghts and weekends ”
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planning advisory com-
mittee which meets to-
morrow to finalise a re-
port and recommenda-

housing schemes such as
Schubart Park to ease
the accommodation prob-

The houses were not
designed with neighbour-
hood security in mind

ppeyein] Posp—|
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lem Some tenants saved 25 )

tions to the city council
“The use of houses as to 50 percent on rent -z

Mr Schilz said the
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talks confinte

Mail Correspondsent

PORT ELIZABETH — Talks
concerming the recent re-
frenchment of 490 workers
by Ford Motor Company
were continuing between
management and union rep-
resentatives, an executive
member of the Motor Assem-
blers and Component Work-
ers’ Union of South Africa
(MACWUSA), Mr Thomas
Kobese, yesterday

Mr Kobese gaid Monday's
informal meeting between
officials of the National
Automnobile and Allied Work-
ers’ Union (NAAWU) and
MACWUSA did not take
place as MACWUSA general
secretary, Mr Dennis Neer,
had to attend to other mat-
ters

—— -r

“Mr Neer is
back in the nfﬁmay and
we have to arrange another
date now,” said Kobese

Representatives of Ford’s
frdustrial relations depari-
ment telephoned MA ~
SA’s offices yesterday asking
union representatives to at-
tend another meeting with
management as soon 8s
union officials were avail-
able, said Mr Kobese

“The meeting, which will
prubably be held next week is

& follow-up to the one last
week when we asked man-
agement to reconsider the re-
trenchments, aired our other
grievances and told mana%
ment how workers generally
felt about the retrench-

ments,” he said

| —



Labour Correspondent

TALKS aimed at ending the
deadlock at motor company
BMW's Rosslyn plant —
which the company closed
over a week ago after a wage
stnike by 1400 workers —
falled to seftle the dispute

yesterday
The company met the
National Union of Auto-

Jnobile and Allied Workers,
to which most strikers be-
Jong, at 2 Pretoria hotel
NAAWU accused BMW of go-

e S

Pl —

ing back oh an undertaking
concerning wage negotia-
tions and said workers would
not return unless BMW
agreed to negotiate

BMW spokesmen replied
that the company was not
prepared to reconsider a 10c
an hour wage rise which,
NAAWU charges, sparked
the strike It also said it was

swmtmdauﬂn
-

Talks fail$6 end BMWF;

VKA

[| > ¥
unwilling tofre-op#h the
unless workers return

In another development,
the company issued a state-
Inent saying it was preparing
to employ new workers be-
cause jt fire some of
the strikers BMW closed the
plant after alleging that
some of its staff had been

ant

On Monday, it said it had
identified some workers who
had been accused of intimi-
dation and had summoned
themm to disclplinary hear-
ings 1f they were found
guilty, they would be fired, 1t
added The plant would not
re-open until these hearings
were over

According to NAAWU, 19

——

_i""""_--.—.—-——

workers have been sum-
moned to appear at hearings

In the statement, BMW said |
firing some strikers might be !

necessary,

A union spokesman, Mr
Brian Fredericks, said yes-
terday NAAWU was opposed
to the hearings “Simply pick-
ing out 19 workers 1n this way
can only inflame tensiong ”
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" Labour Correspondent

‘CONFLICT beiween the
Anglo American company,
Moncdh Paper, and Fosatu's
Paper, Wood and Allied
Workers Umion threatened '
yesterday as the company
gaid 1t would not deal with a
new joint shop stewards
council set up by the union
unless the it jeined the paper
jndustry’s industrial council

On Monday, PWAWU an-
nounced that shop stewards
at five Mond: plants had
formed a council E} plan joint
worker action — the first
such body set up by PWAWU
— and that the new council
had wrnitten to Mond1 asking
for talks on wages and the
company’s group pension

The. umon — ‘which does
not belong to the paper indus-
trial councll — attacked
recent wage rises negotiaied
at the council and suggested
that 1t would press to negoti-
ate wages directly with
Mond: outside the council

But Mondi, whuch opposes
wage bargaining outside the
industrial council system, 1s-
sued a statement yesterda
ruling out talks wit
PWAWU's jomnt council un-
less these were held under
the auspices of the industrial
counciL

The company suggested
that it was willing to consider
dealing with the new council
— but only f PWAWU agreed
to join the industrial council

+ It said 1t would only negoti-
ate on issues common to all
its workers with all the
unions 11 the paper industry
at the same time and said
this could only be done
through an industral council

Mond: also charged that
PWAWU's claim to represent

ktwo-thirds of 1ts workers had
not yet been verified
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Worker§uroedtoCombat GSTFEiE%

Labour Correspondent

THE Wetal and Allied Workers Union
(Mawu) has condemned the Govern-
ment’s decision to raise General Sales
Tax — and is to urge union members to
demand that employers raise wages to
compensate for the 1% rise

The union has also expressed reserva-
tions about pending moves to tax black
workers on the same basis as whites

In a statement Mawu said its national
executive had resolved at the weekend
“that all Mawu members should be en-
couraged to put as the first part of any

wage demand the 1% to make up for the
GST increase”

GST rises from 6% to 7% today
The executive had resolved that, be-
cause workers had no voice 1n the Gov-

ernment, where decisions on taxes were
made, “they must speak where they do
have a voice — at work”

The union argues that increased taxes
should be rajised from companies which,
it says, made “tremendous profits” in
1883 despite the recession, rather than
from workers who have “suffered more
and more"

It 3aid workers’ “real standard of liv-
ing has dropped more and more” Infla-
tion, the need to support the unem-
thzived, and loss of land and livestock

forced workers “to spread their
money rmore thinly than ever”

-'More families than before are falling
below the breadline Now the Govern-

ment has administered another terrible
blow to workers and their famihes by

in;;:geasing GST by a further 1%,” Mawu

though the tax paid will be equahsed, the
benefit of the money will not go egually
to all groups”

“Some groups have tax with represen-
tation, the majonty do not. This 18 pot
equality,” it said

It saxd the tax changes would also
place “huge responsibilities” on the re-
Bponsible department, and the union’s
€xecutive feared workers, therefore,
would not in practice recerve the re.
bates to which they would be entitled

Most workers would aiso not be able
to fill 1n their tax assessments and other

forms and would be at a disadvantage
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BMW 15 {o decide today whether to fire the 1500

ufacturer’s Rosslyn plant in Pretoria last week
Talks between the National Automobile and Allied

Workers’ Umon (Naawu} delegation and management
deadlocked yesterday and the fate of 19 union mem-
bers charged with intimidation and violence is still
uncertain

A crowd of about 400 workers, reportedly Nis-

workers who went on strike at the motor man- i

san employees retrenched last month, gathered at the
gates of the BMW plant this morning seeking work

Mr Pierre de la Rey, communications manag-
er for BMW, confirmed that apphcation forms were
I given to the queues of waiting workers “in the event
| of a decision to dismiss the striking Naawu workers”
"He said the fate of the 19 umon members was a
| separate issue and a decision on whether to dismiss |
them was pending

“We met the umon yesterday and they could not
give us any assurances that 1f we reopened the
- plant they would help to prevent further uprest,” said
Mr de la Rey

“We strongly beheve there is a political mofive
behind this whole thing and have ¢ome to the conclu-
sion that there 1s enough evidence to prove this 1s not
} a normal dispute,” he added

A spokesman for Naawu denied that there was
any more to the strike than dissatisfaction over man-
agement’s refusal to budge over its wage offer, which
{ resulted in deadlocked negetiations last week
|~ He also said the claims of “intimudation and vio-
lence” by certain umon members were untrue
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By
ALINA
- DUBE

HOUSES of black BM'WV
personnel living in Ma-
bopane have been placed
under guard.

Sources close to em-
ployees said secunty
guards were posted after
the safety of workers,
particularly black fore-
men, was “endangered
by violent elements.”

Both the Rosslyn and
the Ga-Rankuwa plants

were closed down as a
result of the stnike.

The public relations
officer of the company,
Mr Michael Brandt,
confirmed that securty
guards were being em-
ployed to keep a close
watch on some of man-
agement officials and
foremen. He said
threats of violence were
made against them and
that the company found
It necessary to have se-
curity guards at their
homes.

r

b ]

“No violence will be
tolerated by us,” he
said.

Mr Brandt ssmd BMW
had identified a number
of people accused by fel-
low workers of having
been responsible for in-
timidating and assault-
ing employeces who did
not wish to participate in
last Tuesday’s wildcat
strike at the company’s
Rosslyn plant.

“Ewadence will be sub-
mitted and those found
guilty will be dismissed

sonnel are piz

“We mtend keepmg
the plant closed until of-
fenders have been dealt
with. Protecting the
hives of loyal employees
is a lngher priority than
resuming production 1m-
mediately,” he said

The strike, allegedly
caused by some workers
who were dissatisfied
with their new wages (an
average of R567 a
month), was accompa-
nied by violence di-
rected particularly at
black foremen.
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THE Metal and Alhed Work-
ers Union yesterday said 1t
was considering declaring a
dispute against Wynberg
company Promex Plastics, a
member of the Protea group
of compantes, for allegedly

refusing to negotiate on re-
trenchrnents

e asgeE s dispute oy

day the company’s 130 work
ers downed tools last Monday
In protest agamst the re-
trenchment of eight workers,
but returned after manage-
ment agreed to meet the
union on the 1ssue

Promex told the umon at
yesterday’s meeting it would

msed
by the company

Workers were due to meet
last night, he said

Ihe company refused to
recognise the union last Octo-
ber even though 3t provided
proof that it represented a
worker majority, he said

—

eray-olfs,

regult of their attifude and s
ng reason to refuse to negoti-
afe retrenchments

A company source yester-
day dented there had been a
strike at the plant over the
retrenchments

He ‘refused to cofnment
further, referring all queries
to the company’s managing

not negohiate on the re

“The fact that we are not
irenchments, because

recogmsed 1s, therefore, the

el Wi . ar

director, who was not avail- l

A union spokesman, Mr able

ﬁ
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strik

By STEVEN FRIEDMAN
fabour Correspondent

RELATIONS between motor
firm BMW and the
National Union of Auto-
mobile and Alliled Work-
ers, which represents
strikers at 1its Rosslyn

|  plant, deteriorated sharply

yvesterday as both sides

threatened the other with
legal action

——l- W
-

In key developments yester- |

day at the plant, which the
| company shut nme days
ago after a wage strike by
about 1400 workers
® BMW said it was allow-
ing a skeleton staff to
begin work aimed at re-
opening the plant, but said
no date had been fixed jor
restarting production
Earlier 1n the day, NAAWU
had written the company a
1  letter asking when it would
| re-open the plant
® The company dropped
notices by helicopter over
three black townships in
the area sharply attacking
the union NAAWU
charged the pamphlet was
“defamatory” and said 1t

might take legal action
® BMW said it had told
NAAWU it reserved the
: right to sue 1t for damages
resulting from the strike
and to end 1ts recognition
agreement with the union
® The company later
dropped a second pam-
hiet over the townships
inviting workers and their
wives to an ‘“entertamn-
ment” at which free cold
drinks would be served,
videos shown and the
strike discussed
A company spokesman said
yesterday the decision to
allow staff to begin main-
tenance work meant sium-
ply that the plant would be
able to re-open as soon as
management decided this
was necessary It did not
necessarily mean that a re-
 openming was lmminent
He confirmed that BMW had
dropped pamphlets over
the townships accusing
NAAWU of not represent-
g the “true feelings” of
workers and of not being in
control of its members
It said 1t had done this after a
meeting with the union on
Wednesday at which
NAAWU had been “unable
to give any assurance fhat
) 1t could get workers back
to work or end the continu-
ing violent intimidation of
{ warkers”

But a NAAWU gpokesman, s

awe decided that 1f we could

{ acheve 4 re-opening
'ﬁ; talking to them, we
would 4o 50 by talking
directly to oul wOrKers,

he sauwd
Mr Brian Fredencks, said

amphlet showed
%lh?lwpwasp“tntauy out of }

ands come from the
ii:}kers and that patb-
phlets bike these stfnply E.‘IE'
er them iurtherd he sal
Fredericks sal
Mlilad “tried every meansnaé
our disposal to keep taﬂ
open but BMW has flatly
refused to eved discuss

wages”

ear, saying ‘
iccept&d by NAAWU m ne

gotiations :
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‘. By STEVEN FRIEDMAN that 1t had evidence they had assaulted BMW, which Says 1t refuses to negot:- |

o Labour Correspondent or "intimidated Supervisory staff and ate On wages untjl mid-year because §
WORKERS at motor company Said they would be fired ;f found guiity NAAWU pas agreed in negotiations that §

| : :
BMW's Rosslyn plant. c] osed early NAAWU says this has angered work-  pay shoyld only be negotiateq then,

€rs and raised tensions In the dispute closed the plant in reaction Lo the strike
last week after a wage strike, are " gy stalement comes 1n the wake  The company has announced that |
resigning from their union, the g a sharp detertoration ip relations pe- Staff have been 3 Pbointed to prepare the §
National Automobile apg Alhed tweep it angd NAAWU, 4 ynion it recog- plant for re-opening

but says no dec-
Workers Union (NAAWU), 1n Pro- nses S1on has been taken to restir pruq'hc-
test at its handlng of the dispute, A meeling between the two sides on  Lion P

the company claimed yesterday Tuesday led to thys escalation of tensjop In its Statement, BMW said the {Lr;:t -_

But a NAAWU spokesman told Sapa  Ints wake, NAAWU attacked BMW for batch of Tesignations from people - |
the umon had no knowledge of TESIgna-  refusing to negotiate on pay, while BMW parently disenchanted with NAAWTS §
tions crilicised the union for refusing to guar- handling of the current labour problems B

And a meeting of about ] 300 workers antee workers would return toworkand arrived yesterday” It gave no detais of §
has voted not to return to the plant unts]  tha¢ alleged “mtimidation” would end  how many workers had resigned _
management guarantees thaf 19 strik- The dispute flows from the workers’ It added that, in terms of the eom.-
ers, who were summoned to disciphinary rejection of a 10c an hoyr Wage rise  pany’s agreement with NAAWL work- |
hearings for allegedly “intimidating” granted by the tompany Workers 1mn)-  ers wishung to resign from the umon §
workers, will not be fired Hally demanded a R} ap hour rise, but  hand 1 their resignations at the plant |

The company summoned the workers  the union has since said thys s negoti- and the company then passes them on to |

to appear at the hearings, aftf.-r charging able.——~. —— ~~~Union h‘gg_dquarl;g,t;s

- - - -
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Labour Correspondent

THE Federation of SA Trade Unions
says 1ts union in the textile imndustry has
made important gamns in protecting the
health and safety of workers — and that
its metal and motor amons are also
becoming nvolved 1n safety 15sues

But Fosatu also warns that a new
Machinery and Occupational Safety Act
passed last year may enable employers
to supplant safety negotiations with
umon shop stewards and says it will
strongly oppose this

These points are contained 1n Fosatu's
annual report for 1983, which was re-
leased this week

Fosatu's increasing interest in health
and safety comes at a time when this
1Ssue 1S emerging as a major bargamng
point on the mines

It says it has been interested in health
and safety issues “for some years” but
found that bargaining on them was diffi-
cult “in an environment that still re-
quired a s{ruggle for basic recognition
rights”

Last year, however, 1t decided to en-
courage its unions to carry out health
and safety campaigns

The new Act which Fosatu criticises
in the report provides that employers
must establish health and safety com-
mittees 11 their plants

Fosatu says 1t fears this may enable
employers to nominate their own safety
representatives and thus bypass negoti-

ations with union shop stewards

It warns that 1t will take action if this
oCCcurs

In the textile industry, the report says
the National Unmion of Textile Workers

Felain$ 'gaind”in ‘safety

has started negotiations at two large
plants on a “comprehensive health and
safety agreement”

It also gives details of a campaign by
the NUTW to protect workers against
“brown lung”, a disease which, 1t says, 1s

caused by exposure to cotton dust and
could be fatal

L.ast year, a NUTW mémber became
only the second worker in South Africa
to be granted Workmen's Compensation
after contracting “brown lung”

The report says the campaign has also
prompted the Government’s National
Centre for Occupational Health to inves-
tigate ‘brown lung”

It adds that Fosatu’s National Auto-
mobile and Alhed Workers’ Union and
the Metal and Alhed Workers' Umon
have also held a seminar on safety is-
sues

™ 1 1 '
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strikers at Vetsak
Isando, have been l'nrmd

to sign documents un-

dertaking not to go on
strike again as a condi-

tion of re-employment.
This claim has been
made by the Metal and
Allied Workers’ Union
representing workers
who said that they felt
threatened by having to
sign’ the forms which
they regard as “a means,
to stifie our umion acti-
vities”. |
The workers were dis-
missed by the company
after they had been on
strike 1m demand of th
recogmhon of Mawu,
increased wages and
stop order facilities on

Fnday. 4

They were ordered to

leave the premises of the
company and to report
back on Monday.

Some of the workers
have accepted the offer
while others have gone
to the union to help
them in this regard

The company’s
spokesman said that
three-quarters of the
workforce had turned
up for re-employment
yesterday and “we are

busy screening those we
have taken”

BMW UNDER FIRE

THE National Auntomobile and Allied Weorkers’
Union (Naawu) has accused BMW of adopting an
attitude of non-negofiation before the central labour
problem could be solved.

Speaking from Naawu offices 1n Pretnna North
yesterday, the national secretary, Mr Fred Sauls,
stressed that the company was responstble for the
closure of the Rosslyn plant last week For the com-
pany to have closed negotiations before the dispute
was resolved was enough proof that management
collaborated with other industnes where retrench-
ments were the order of the day.
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By Carolyn Dempsieg, union members charged with alleged wntim- ‘

Labour Reporter The decision wheiher or not to dismiss  1dation and violence has not yet been made
The fate of the 1500 striking workers at the striking workers has not yet been taken, The dispute began when wage negolia-
BMW’'s Rosslyn plant was sull hanging in but BMW’s communications manager, Mr  tions deadlocked last Monday Naawu de-
the balance as the factory remained shut Pierre de la Rey, said yesterday it was ike-  manded a Ri-an-hour increase across the

for the eighth day today ly a “skeleton” staff would be employed to board, while management refused to go

In the latest twist in the saga, helicopters start up operations before the factory was higher than a 10 ¢ increase The lowest min-

distributing pamphlets reportedly attacking placed on line once agam ymum wage 1s R2,50 an hour

the National Automobile and Allied Work- Now the umon 1s threatening BMW with Management has accused certain unicn

ers’ Union flew over three Pretoria town-  legal action, saying the first of the two members of intimidation and viclence

ships yesterday pamphlets distributed 1n Mabopane, So- Naawu assistant general secretary Mr
Later in the day thousands more pamnl- shanguve and Garankuwa was defamatory Brian Fredericks aiso dented management

phlets were distributed wnviting the striking A union organiser said workers would be  allegations that there were “political over-

workers and their WivVes 10 a party at the EdVlSEd not to attend the party Wthh, he tﬂﬂESn to fhe Stﬂkﬁ

Garankuwa Community Hall on Friday at  claimed, was nothing but a blatant attempt “If rhapagement 1s not prepared to re-

2 pm Videos on SOCCET and music will be  to sweet-talk workers into returming to  cogmse that the workers have legitimate
<hown and free cooldrink and food has been  work without negotating wage demands needs, then it 1s behRaving 1n a totally unre-

A final decision on the future of the 19  ahstic way,” he said

promsed, to be {ollowed by a discussion On
) wle e -
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for a healthy and balanced diet,

Union

-
..f ‘ i\{.o ]
lnc [ease 11

GST %’i"éﬁ"
for Worklei”smf

_Mercury Reporter

THE 1 percent rise 1n general sales tax which came
into effect yesterday had dealt a ‘terrible blow’ to
workers and their families, says the Metal and Allied
Workers’ Union ,

In a statement released yesterday, the union saidi

there were thousands of families living on or below the
‘breadline’ and could not ‘make ends meet’

‘There are so many other ways for the Government to
ubta}:n additional revenue rather than burdening the
workers .

‘But workers are not represented on committees !
which recommend changes 1n taxes vet people who can
afford to pay higher taxes are represented both direct-

ly and indirectly,’ said Mr B Fanaroff, a spokesman for
the union

At a meeting of the union’s national executive com-
mittee recently 1t was decided that all of its members
should be encouraged to put as the first part of any
future wage demand to employers, the 1 percent o
make up for the increase in GST

Suffered

Mr Fanaroff pointed out that 1n spite of the recession
most of the major companies 1n South Africa had re-
ported ‘tremendous’ profits for past year.

‘On the other hand workers have suffered with a
drop 1n their standard of Iiving as a result of rising
food prices and 1ncreased travelling costs,’ he said

Following the 1ncrease of GST moves to help the con-
sugler are being taken by several chain stores country-
wide

Checkers will be subsidising one basic food 1tem a
week and slashing the price below cost.

The managing director, Mr Gordon Utian, said this
action had been taken because of the recent price
rises and the GST 1ncrease

‘With drought, unemployment and the current reces-
sion, urgent aetion 1s necessary to help the people of
South Africa,’ he said

‘We are not interested 1n retail wars People cannot
live on bread and milk alone, they need vital proteins,
and we are gomng to help them 1n a meaningful way’

Mr Utian said the Minister of Finance had been con-
tacted 1n an attempt to remove GST from basic foods —
bread, milk, flour, sugar and maize meal,

‘To date, he has merely acknowledged our message,
he said

~ The cham will subsidise one item, changing from
week to week, 1n an effort to provide the opportunity

Y=

Chickens, bread and
margarine are the first
foodstuffs on which
‘Checkers are cutting the ,
price below cost

. The 1tems for the next
‘Save-A-Rama will be an-
nounced each Wednes-
day -
Mr Bob Bezwidenhout'?
regional manager for!
Pick 'n Pay Natal, said
the’food chain was look-
ing {o' the GOvernment to
abolish GST on the five
basie food 1tems in aceor-
dance .with thé lower-n-
come group . .

[EE—)

‘It 18 only thi§ group

which 1s affected by GST,’
said Mr Bezumidenhout.
‘Although we do sel,l
milk at cost and we don’t
make profit on the basic

items we do not have any
price reduction scheme

at the moment.’
 Increases |

| to 20 products either at

Managing director of

k Spar Natal, Mr Brian
| Beavon, said the company

was concerned about the
inerease 1n prices and
GST.

‘We do run weekly pro-
motions where we sell up

cost or below on an on-go-
ing basis, said Mr Bea-
von.

The products ineluded
all the food categories

‘In situations where we
are faced with price 1n-

creases we try to buy in
against price increases

and hold down prices to
the public as long as
possible’

Mr Allan Fabig, a direc-

s

tor of O K Bazaars, said a
. spectrum of key products
had been chosen where
they were presented to
the public at ‘rock bot-
tom’ prices

‘We have two hasic
foodstuffs such as bread
and milk at below cost
where we are watching
| the situation on a daily
basts,’ said Mr Fabig,

———
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Labour Correspondent of the Protea Holdings group, Mawu says it has ap proached by Mawu with a re

A WYNBERG company Pro- struck recently in protest at proached Promex for recog  questtotake back retrenched
mes Plastics, which faces a the retrenchment of eight mtion, butl that this was re workers, and that it had T€

possthle jormal dispuie workers fused, and says it may fused to do this
called by the Metal and Al- It says it persuaded them declare a dispute with the «“There 15 nNo way we Cal
lied Workers Union for alleg- to return after management company take them back We haveh ad
edly refusing o negotiate on agreed to meet 1 oD the 1SSU€, vesterday a Promex {o close down a section of our
retrepchments, denled yes- but that, at a meeting thiS  spokesman demed there had plant because of the yeces
terday that it was unwilling weeh, Promex <md 1t could been a strike at the plant sijon We kept people on as
to deal with the umion not negotiate on retrench- long as possible, but the situ
Mawu alleges that aboul } ments because 1t *did not He confirmed that the alion has worsened and our

115 workers at Promex, part recognse the unon

company had been ap books reflect this, he Says
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abour Reporter
I 24
The whole workforce gathered outside the

gates of the company’s Rosslyn plant this morning to
find out whether management Intends reopening the
factory which has been shut for nipe days

At a meeting called by the National Automobile
and Allied Workers’ Union yesterday, the 1 500 work-
ers, who went on strike last Tuesday, resolved to re-
spond to a management request to come to the plant

According to a union spokesman monitoring the
situation at the plant this morning, workers were
asked 1nside the plant and made to sign a declaration

saylng they were prepared to return to work under

the conditions of employment stipulated by manage-
ment

“The shop stewards told management this was un-
acceptable and are meeting them to find out what
BMW'’s plans are about opening the plant,” he said
However, according to a statement released by BMW,
an overwhelming majority of plant workers voted 1
favour of returming to work under the ruling wage
conditions and employment policies of the company

Hundreds signed the “ballot” indicating they were
prepared to accept the ruling wage scales and poli-

—“ il nilhilh

ers sign ‘ballot’

cies of the company, said Mr Michael Brandt, public
relations director

Once the workers had signed the form, the condi-
tions would be binding on them, he confirmed

Small groups of workers were already performing
maitenance and preparation work 1n the plant and
Mmanagement would decide during the course of the
day when to resume full scale production

Naawu has refuted reports of union resignations
“We have received at least 300 apphcations for mem-
bership from BMW workers since the plant shutdown
last week,” said a union orgamser

BMW confirmed today that the resignations had
come from the small group of employees performing

mauitenance work i the factory over the past two
days

The umon has also levelled accusations of an unfair
labour practice at BMW for refusing to continue ne-
gotiating with the umon

BMW announced on Tuesday this week that 1t was
no longer prepared to negotiate with the unmion and
would continue to haise directly with the work-
ers Heasons given by management were that it

felt the umon no longer represented the interests of
the workers
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DISPUTES

Tensions, in textiles
Ton 21208 e

The strike at SA Fabric’s Durban plant in-
volving the National Union of Textile
Workers (NUTW) indicates that a tough
year 1n labour relations lies ahead for the
textile industry 1n Natal

Tensions between employers and unions
are bulding, with the NUTW, a Federation
of South African Trade Umons (Fosatu)
member, 1n the thick of the fray Apart
from the bitter recognition battle with the
Frame Group (FM January 27}, 1t has de-
clared wage disputes at four other factor-
1es, 1ncluding SA Fabrics

Taking a positive view, the union’s
national secretary, John Copelyn, claims
there 1s a good chance that some of the dis-
putes will be settled before strike action is
considered — though not at SA Fabrics
where, he nsists, management was “just
itching for a confrontation” over wages

However, he does see the plant-level
wage deadlocks as indicative of hardening
attitudes on both sides

According to Copelyn “There 1s a wide-
spread belief among employers that infla-
tion 1s dropping to around 9% or 10%, and
they are basing their increases on that as-
sumption Employees, of course, are far
from convinced that that is the case™

Adding to the tensions 1s the 1mminent

: P o
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‘strengthen a fighting union’

mtroduction of the new system of taxation
for blacks, which, says Copelyn, will have a
severe Impact on married women He
points out that at some plants 80% of the
workers are women Imtal caiculations
show that, 1n some cases, their deductiens
could increase from around 50c/week to
R2.80 *That’s a lot of money for someone
with take-home pay of around R25 a week,”
he says

Putting the case for the industry, Stanley
Shlagman, executive director of the SA
Textile Federation, argues that it would be
irresponsible for the umons to push manu-
facturers into an uncompetitive position
ms a ms their foreign competitors threugh
excessive wage demands ‘“That would do
the industry and employees no good
whatsoever”

Shlagman says that already the indus-
try’s competitiveness 1s suspect The 1ndus-
try has had to deal with a number of
adverse factors, including the recommen-
dations of the Steenkamp committee “We
recogmse that the industry must pay a fair
wage, but, 1n the SA context, we cannot be
forced 1nto a situation where our main 1n-
puts are so out of line with those of our
competitors that we go out of business,” he
says

—
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Fosatu union
wins textile
factory ballot

Mercury Reporier

IN A ballot held at a
Pinetown clothing factory
yesterday, an overwhelm-
Ing majority of the work-
ers voted for the black-
dominated National Un-
1on of Textile Workers to
represent them instead of
the Tucsa-affiliated Gar-
ment Workers’' Industrial
Union

The ballot to determine
which union had the ma-
jority support at James
North (Africa) (Pty) Ltd,

followed a clash between
the two unions for recog-
nition at the plant, a sub-

company, Siebe rGigfmaﬂ
Group P

Pinetown factory:,which
manufactures protective
clothing for theé>fihing
industry, yesterday. con-
firmed the result of the
ballot but declined to say
whether the Fosatu-affili-
ated union would be re-
cognised at the plant

A total of 219 workers
voted 1n favour of the
National Union while 43
voted for the Garment
Workers’ Union There
were four spoilt papers

and three abstentions

Mr Frankie Hansa, gen-
eral secretary of the Gar-
ment Workers' Industrial
Union, which represents
26 000 workers, said yes-
terday his union had ob-
lected to the ballot
because 1t had a ‘closed
shop’ agreement with the
company

He pointed out that in

terms of the agreement
workers were bound to
his union and could only
terminate their member-
ship once they resigned
from the factory

Mr Hansa said his
union had represented

sidiary of the U K-based : Workers at the factory for
-.many years and had not

“treceived any complaints
A spokesman -for the .. 28ainst 1t
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By STEY RIEZMAN
Labour Correspondent

BMW's Rosslyn motor plant,
which has been closed since
early last week after a wage
strike, 15 set to begin re-open-
ing early next week

Workers returned to the
{»lant yesterday to tender
heir services and were told
to report for work on spect-
hied days next week

This ndicates that the
plant 1s to resume production
in stages next week, with
groups of workers reporting
on different days It is not yet
clear when the plant will be
fully operational again

However, the return to
work does nof mean the end
of the dispute between the
company and the National
Automobile and Alled Work-
ers’ {Jnmion

A union spokesman said
yesterday that NAAWU
would now take legal actien

against the company for al-
legedly “locking out” work-

ers by closing the plant It
wotuld also take action alleg-
ing that BMW had been guilty
of an “unfair labour prac-
tice” by refusing to negotiate
with NAAWU on pay

The dispute which closed
the plant began when work-
ers rejected a 10c an hour
wage increase granted by the
company and demanded 2 R1
an hour rise

Since the plant closed,
BMW has refused to negoti-
ate on pay, saying it had al-
ready agreed with NAAWU
that wages would be negoti-
ated i1n mud-year only

Afier a stormy meeting on
Tuesday, BMW said 1t would
not negotiate with NAWU on
a return to work but would
deal dmrectly with workers

In a statement yesterday,
BMW claimed that workers
flocked to the plant yester-

day to take part mn a coto-
pany-orgamsed ballot on
whether to return to work
“under the existing work con-
ditions stipulated by the com-
panyﬂ

This meant, 1t said, that
they had voted to accept “the
ruling wage scales and pob-
cies of the company”

BMW said groups of work-
ers were already performing
maintenance and prepara-
tion tasks and a decision on
when to resume production
was imminent

But a NAAWU organiser,
Mr Brian Fredericks, said
the workers’ decision to re-
turn to the plant and offer
thetr services was taken by
about 1 400 BMW workers at
a umon meeting on Thursday
and was communicated fto
the company 1n a telex from
the umorr office

“By the time workers be-

gan a;wm.g{t\the plant, the

company was well aware
they had decided, under the
auspices of the union, to re-
turn No ballot was ever
held,” Mr Fredericks sa;d

He said that, on arniving at
the plant yesterday, workers
were asked to fill mn forms
agreeing to work under exist-
Ing wage rates and work con-
ditions

They had not been pre-
pared to sign these until they
were advised to do so by

NAAWU shop stewards, he
added

Mr Fredericks also replied
yesterday to a company
statement eclaiming that
workers were resigning from
NAAWU m protest at its
handling of the dispute

“It appears now that at
most 15 out of 1400 workers
resigned The majority re-
main strong and committed
to their union"” he said
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Mercury Reporter

STRIKING workers at § A
Fabrics 1n Durban yester-
day decided to return to
work on Monday follow-
1ng the appointment of a
conciliation board to re-
solve the dispute over
pay, Mr John Copelyn, a
spokesman for the
National Union of Textile
Workers, said last night

He said the company

Striking fabri¢
W&}lzgrswfﬁ

had agreed to negotiate
with the board and the
workers had therefore
decided to end their six-
day strike

In a statement yester-
day, Mr NP Lourens,
chairman of the company,
confirmed that 350 work-
ers had stopped work
since January 26 and said
that 1f the workers failed

to return by Monday therr

x that the refusal to work |

| the union liable for any

1 tice to anyone,’ he said 1n

services would be
terminated

‘The refusal to work re-
lates to a dispute over re-
ctent retrenchments, due
notice of which was given
to the National Union of
Textile Workers during
December last year 1n ac-
cordance with a written
agreement concluded 1n
the latter part of last
year

‘The union now claims |

relates to a wage dispute
The company acting on
legal advice has informed |
the union that 1t has
breached the written
agreement and 1s holding

losses suffered by the
company

.'The company has con-
tinued with production
due to the full co-oper-
ation of 1ts salaried em-
'ployees and some of its
wage employees

‘The company 1s at- |
tempting to communicate
individually with all its
wage employees urging §
each of them to return to
work at therr usual start-

1ng tumes on Monday, fail-
g which their contracts
of service will be regard-
ed as having terminated
without any further no-

the statement,
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IN WHAT must be regarded as |
one of the most determined ef- §:
forts to break a strike, BMW in §

Pretoria have used their com-

k

pany helicopter to drop pam- )
Mabopane and r

inviting workers -
and their wives to a party today.
The offer of free drink, videos and a
chance to discuss the possibility of the |
plant re-opening 1s seen as
BMW’s effort to avoid deahng with
the National Automobile and Alhed r
Works’ Union gNaawu). '

0 workers downed tools :
when BMW refused to continue negotia- 3~

tions over workers’ demands for a rand an

phlets over
Garankuwa

Last week 15

hour 1ncrease ment with Naawu and rPloyee stu- |
BMW closed the o enmy  SU€ the union for dam- {5 3 PemEd

plant and demanded [EEEE Vg VPN SEESS ages 1n respect of the on workers

that 19 workers—sixof [JEESsek ¥ 188 A GEEEIERE wage dispute, as their thisweek ..

them Naawu shop ste-
wards — accused of “in-
timidation and wvio-

part of

Tuesday ended in dead-
lock, with BMW claim-

agreement with the
umon specified that sal-
ary adjustments would

I agree-

lence” dunng the strike g that Naawu no not be considered until |
face a disciplinary hear- longer had control of June
ing the situation Naawu are also con-

Naawu responded by
asking BMW to defer
the hearing until the
plant re-opened, main-
taining that while work-
ers were locked out any
disciphinary procedures
would constitute unfarr
labour practice.

BMW refused to
defer the heaning and in
turn accused Naawu of
neglecting to assist 1ts
members

Talks between

The pamphlets from
BMW’s helicopter urge
workers to “come to the
main entrance of the
plant where notices will
be handed out daly”
Approximately 900
workers at a Naawu
meeting it Soshanguve
welcomed the helicop-
ter with stones and
chants of “We are not
afraid”

In themr latest state-
ment BMW maintain
they reserve the nght to

Naawu and BMW on
-

templating legal action,

claiming the BMW
pamphlet distnibuted
on Wednesday s de-
famatory

Meanwhile, BMW says
it has begun recewving
union resignations from
some striking workers.

A company spokes-
man said the farst batch
of resignations from

people apparently disen-|

chanted with Naawu

had arrived on Wednes-|!

day
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Fltft TEX m Pine-
town has paid out more
than R9 600 to ten
members of the Na-
tional Umion of Tex-
file Workers.

The money — back-
pay from the time they
were retrenched last
year — comes after a
ruling from the Indus-
tnal Court,

The court rmuled that B

an earher order for
management-to pay the

wages should not be k

suspended. ¢
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BOP Manpower Mmister
Rowan Cronje, a former
member of lan Smth’s
Rhodesian Front Cabi-
net, has apparently cha
nged his tune about trade
UnIons

The homeland’s re-
cent ban on SA-based
trade unions 1s 1n glaring
contrast with Mr Crone's
nfterances at a confe-
rence of the Institute of
Personnel Management
last year,

He said at the time
“Many people regard
rade unions as a mons-
ter, I believe that a trade
union is an essential and
& most mmportant part
m the process of in-
dustrial stabihity and
sound relationships »

In grand fashion he
continued “In the field
of industrial relations the
obvious objective ultima-
tely 1s mmdustrial peace
and harmony However,
H ‘peace’ means to an |,
‘employer & humble, do-
<ile labour force, peac
conld never be a possi-
bﬁlty T3

Mr Crome sad that
Bop’s new mdustrial re-
datmns legislation would
‘actively encourage and
assist with the establish-
ment and training of
these unions.”

Trade uniorusts might

wondering if he rather

eant “‘assistmg in the
neutralising and tammg™
of these unions
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gime and 1ts nusgusded
advances”

The Cusa statement
also warned the gant
mubitnational Umon Car-
bide, which owns a num-
ber of mmes 1 the
homeland — ncluding
Ucar, which 1s refusing to
grant NUM recogmition —
that 1t was “prepared to
raise the issue at every
local and international
forum”

Cusa also alleged that
the Bophuthatswana go-
vernmen! had come to a
deal with the white mine-
workers of the Mine-
work’s Umon, and war-
ned that this would sow

the seeds of discord
and suffering among
workers

It also slammed Mr
Cronje for his “pious
and sanctimonous utter-
ances™ in supporting the
hometand ban -

“For some time now
we have been expecting
the so-called government
of Bophuthatswana to
take this action,” said
Cusa

“Many of our mem-
bers daily cross the road
to work 1 so-called
Bophuthatswana  Cusa
has constantly mamtaij-
ned that this charade will

ite
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of America to Port Elizabeth

The National Auto-
mobile and Allied Wor-
kers’ Union (Naawu) and
the Motor Assemblers’
and Component Work-
ers’ Umnion (Macwusa)
said they were‘*not in-
formed of his visit and
also condemned the re-
marks he made

Mr Caldwell told re-
porters Ford could not
manage labour affairs
from 9 000 kms away,
and left these with Ford
management m South
Afnca Naawu regional
secretary Les Kettledas

Baders . e
industry slammed the recent visit of Ford's World-
wide Chief Executive Officer Mr Phithp Caldwel!

JLOr

By MONO BADELA

described this as sur-
prising

“We believe there are
principles which are basic
to labour relations all
over the world This in-
cludes consultation with
trade uwnions before wor-
kers are retrenched,” he
said

“Mr Caldwell’s state-
ment amounts to divor-
cing Ford’s headqu<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>