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FOSATU WORKER NEWS DISMISSAL CODE 
Ail workers should 
beint* dismissed for 
Ali warn ings must 
wuh his s i g n a t u r e . 
At? 

be enti t led io 3 war; 
a particular offenc-2. 
be acknowledged by 

iitg* before 

the worker 

a max.mum of 3 

3. 

warnings muss fall away after 
meriths if the offence is not r epea ted . 
Workers shal l receive reasons for the warning and In 
the case of the second a n d th i rd warn ings such 
reasons should be placed in wr i t i ng . 
The worker with his Shop Steward shal l have the 
r ight to know the reasons for the w a r n i n g . 
It should be c l ea r ly s ta ted who in management" has 
:he power to dismiss workers . 
No worker shculd be biancd-off or requir -u 
the Company's premises u n t i l : ( a i he h a ; 
oppor tuni ty to speak to his Siicp Steward, ami ' . 
together with, rhe Shop Steward been able to deiend 
himself, question the management and the i r witnesses 
about the d i smissa l . 
The dismissal procedure must be supported by a 
g r ievance procedure involving union officials which 
leads to the speedy settlement of d i sputes over d i s -
rni•;• s-a 1 s l ^ _ " ' : ; j r _ manure . 

to leave 
nad an 

b 


