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WOMEN IN WAGE-LABOUR IN 

SWAZILAND:A FOCUS ON 

AGRICULTURE 

P a t r i c i a McFadden 

The Demise of Peasant Self-sufficiency in the Third World 

The decline of peasant subsistence production and the destruc­

tion in many a r ea s of peasan t economies, has been cha rac te r i s t i c of 

the increas ing cap i t a l i s t domination of p r e - cap i t a l i s t social form­

a t ions . 'The process of colonial conquest and heightened capital is t 

penetra t ion was not homogeneous in the different regions of Africa. 

Distinctly different c a p i t a l s with the i r own specific demands for 

labour and commodities moved into each t e r r i t o ry , and met 

d i s t inc t ly different production systems and p r e - c a p i t a l i s t social 

r e l a t i ons . The contradic t ions and social s t ruggles which arose led 

to different outcomes with respect to the economic s t ruc tu re and 

pa t t e rn of c l a s s formation in each colonial s t a te , and the conditions 

of exis tence of ind iv idua l women and men ' . (Mbilinyi, 1981) 

Land a l iena t ion and the extract ion of labour (male) from the 

peasan t household, led to fundamental changes within the peasant 

household, and undermined i ts v iab i l i ty as an economic and social 

u n i t . 'Although the forms of peasant household production units 

appear to be old, t r ad i t i ona l r e l a t ions , they a re the product of 
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completely tranformed modes of o rgan i s ing the labour process . . . . 

(Mbilinyi 1981). As commodity re la t ions began to pervade the 

countryside, first in the form of petty-commodity production and 

later in the form of l a rge - sca l e a g r i c u l t u r a l un i t s , the position of 

women within the peasant household changed . 'Almost everywhere , 

the introduction of widespread production for exchange d i s rup ted 

whatever reciprocal division of labour exis ted . . . in v i l l age 

communities women made a major contr ibut ion to the production of 

foodstuffs and appeared to have had access to the product of the i r 

labour ' . (Mullins, 1976). 

Women found themselves ca r ry ing the burden of hav ing to 

reproduce the peasant household without the help of the man. This 

burden increased a s the demand for male labour to work in the 

mines and indus t r i es led to lengthening of contrac ts and more land 

alienation. The colonial Governments al l over the continent adopted 

the policy of r e ta in ing the families of the migrants in the ru ra l 

areas, not only because of the nature of c a p i t a l ' s labour needs at 

that time, but more importantly because of the a d v a n t a g e s th is had 

for cap i ta l accumulat ion. The wages of the migrant worker were 

calculated on the bas i s of h i s indiv idual needs only - those of ba re 

minimal surv iva l - and the wages have been kept at these 

appallingly low levels on the grounds that the m i g r a n t ' s family is 

reproduced on the land 'back home* in the rura l a r e a s . 

But the r ea l i ty belies th is argument . With the men away , 

peasant product ivi ty began to fal l , the poor land onto which most 

peasants had been pushed dur ing the colonial per iod, yielded less 

and l e s s , and the poor physical condition of the women only 

intensified th is decline in p roduc t iv i ty . (Boserup, Mbil inyi , Mull­

ins). The respons ib i l i ty of reproducing the family of the worker 

became more and more difficult and the chances of surv iva l less 

and l e s s . Attempts by women at petty-commodity production were 

fraught with a l l k inds of problems which stemmed from the s ta tus of 

women as users of l a n d . Colonial policy was premised on the belief 

that ' cul t ivat ion is n a t u r a l l y a job for men . . . and v i r t u a l l y 

all Europeans shared the opinion that men a r e superior to women in 
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t h e a r t of f a r m i n g ; it seemed to follow t h a t for t h e deve lopment o! 

a g r i c u l t u r e ma le f a r m i n g o u g h t to be p romoted to r e p l a c e female 

f a r m i n g " . ( B o s e r u p , 1970) 

T h e r e f o r e , in t h e c o l o n i a l a n d p o s t - c o l o n i a l p e r i o d s , men 

p r o d u c e d commodi t i e s for t h e m a r k e t a n d women were not integrated 

in to commerc i a l s c h e m e s , e x c e p t a s p a r t of the m a n ' s f ami ly i . e . to 

p r o v i d e f ree f ami ly l a b o u r , a n d to grow food for the household. 

' T h i s d i v i s i o n w a s p a r t l y t h e r e s u l t of p r e - c a p i t a l i s t property 

r e l a t i o n s in w h i c h t h e ma le h e a d of c l a n or h o u s e h o l d , or t h e chief 

c o n t r o l l e d t h e a l l o c a t i o n of l a n d , l i v e s t o c k , l a b o u r a n d labour 

p r o d u c t . Women h a d o n l y u s u f r u c t r i g h t s to l a n d or l i v e s t o c k by 

v i r t u e of m a r r i a g e in most c a s e s . . . . E l d e r s c o n t r o l o v e r the 

e x c h a n g e of women m e d i a t e d by b r i d e s w e a l t h (or l obo la in Southern 

A f r i c a ) was a v i t a l a s p e c t of t h e i r c o n t r o l o v e r p r o d u c t i o n a n d over 

the l a b o u r force s u p p l y . Con t ro l o v e r women was n e c e s s i t a t e d in 

o r d e r to e n s u r e a r e g u l a r s u p p l y of o f f - s p r i n g , t h e f u t u r e labour 

force of t h e g r o u p , a n d to e n s u r e the s u p p l y of l a b o u r embodied in 

the women t h e m s e l v e s ' . ( M b i l i n y i , 1981) . 

T h e r e f o r e , t h e c o m m o d i t i s a t i o n of t h e p e a s a n t r y h a s not only 

u n d e r m i n e d the v i a b i l i t y of t h e p e a s a n t h o u s e h o l d a s an economic 

u n i t , b u t i t h a s a l s o e r o d e d t h e s t a t u s of t h e p e a s a n t woman 

v i s - a - v i s t h e m e a n s of r e p r o d u c t i o n . Commerc ia l a g r i c u l t u r e is 

u n d e r t a k e n a lmos t e x c l u s i v e l y by men, it i s t h e men who ge t loans , 

who a r e a l l o c a t e d l a n d u n d e r t r a d i t i o n a l l a n d t e n u r e s y s t e m s , and 

it i s t h e men who own p r o p e r t y . 'As c a s h c r o p p i n g d e v e l o p e d and 

t h e commodi ty economy became w i d e s p r e a d , w o m e n ' s l a b o u r became 

i n f e r i o r a n d p r i v a t e , i t d id not p r o d u c e t h e c a s h c r o p s n e e d e d to 

e n t e r t h e money economy, a n d i t s f unc t ion was now l i m i t e d to the 

d o m e s t i c g r o u p * . ( M u l l i n s , 1976) 

Bose rup a r g u e s t h a t ; ' T h e c o r o l l a r y of t h e r e l a t i v e d e c l i n e in 

w o m e n ' s l a b o u r p r o d u c t i v i t y i s a d e c l i n e in t h e i r r e l a t i v e s t a tus 

w i t h i n a g r i c u l t u r e , a n d , a s a f u r t h e r r e s u l t , women w i l l w a n t to 

a b a n d o n c u l t i v a t i o n a n d r e t i r e to domes t i c l i f e , o r to l e a v e for the 

t o w n . ' ( B o s e r u p , 1970) . T h i s p r o b l e m of " u n s u c c e s s f u l ! r e p r o d u c ­

t i o n ' t h r o u g h s u b s i s t e n c e p r o d u c t i o n i s a t t h e root of t h e l a rge 
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outflow^ oi women from the r u r a l a r e a s of S w a z i l a n d , in searc*. v>f 
• 

a l te r j iav iw :r.c:t:..-* v ( rci'.*od'.wi:cn- 'They a re beuiy, rocceu to set»k 

a l t e r n a t r . e fot".r.> of ;ricon>e m wage l abour or r.on-farm self 

employment IT. or^-.-.'* to s u r v i v e . Moreover, a l i members of poor 

peasant fami l ies a r e be ing pushed in to the l a b o u r market or into 

commodity produc t ion of some k i n d ; w ives , h u s b a n d s * femaie a n d 

male c h i l d r e n and o the r dependent r e l a t i v e s * , (Ifbi l inyi* 1981)* 

'The first a d v a n t a g e to cap i ta l of the tendency of Modern industry 

to employ a l l the members of the workmen's family i s that the v a l u e 

of labour-power tends to be lowered s ince the costs of reproduction 

are spread over a l l the members of the population*. Thus the portion 

of the working d a y in which the labourer works for himself i s 

lowered, and more surplus va lue i s thereby extracted**. (-Beechey* 

The Destruction of Peasant in Swaziland 

Land a l ienat ion* in the form of concess ions granted to white 

settlers* combined with var ious kinds of t a x e s and natural 

d isasters , began the process which f i n a l l y transformed large 

sections of the Swazi peasantry into wage- ' seekers . -dependent on 

the s a l e of the ir labour power for s u r v i v a l . The concessions* 

granted from the best land in th i s l i t t l e country , were the major 

source of peasant d is tress* In 1907, Commissioner Grey was 

appointed to demarcate one third of each concession* a l l of which 

took up about 4,000 sq miles of Swazi land, and out of a total area 

of 6,553 sq mi les , the Swazi ended up with 2,420 s q - m i l e s , of the 

poorest l a n d . 

*ln ca l cu la t ing the area of land to be a l located to Swazi 

families. Grey employed the principle that each family would be 

allocated the amount of land that was espec ia l ly necessary for their 

reproduction'. (Fransman, 1978)- The criteria used by Grey to 

determine what was soc ia l ly necessary for the reproduction of each 

peasant family are unclear but what i s obvious i s that British 

colonialism made poss ib le the accumulation of capi ta l through the 
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e x t r a c t i o n of c h e a p ma le l a b o u r a n d t h r o u g h t h e e x p r o p r i a t i o n of 

t h e Swazi p e o p l e * s l a n d . About 37% of t h e p o o r e s t l a n d in the 

c o u n t r y was made a v a i l a b l e to t h e Swazi p e o p l e , a n d t h i s l a n d was 

s c a t t e r e d a r o u n d in 35 p i e c e s . ( T h i s p o l i c y i s v e r y s i m i l a r to thai 

of t h e B a n t u s t a n p o l i c y of South A f r i c a ) . 

By t h e mid -1930*s , t h e s e l f - s u f f i c i e n c y of t h e Swazi p e a s a n t n 

w a s d e c l i n i n g v e r y r a p i d l y , a n d c a t t l e d i s e a s e s we re further 

e r o d i n g t h e a b i l i t y of t h e p e a s a n t s to s u s t a i n t h e m s e l v e s . Labour 

m i g r a t i o n i n c r e a s e d t h r o u g h t h e 1940 ' s a n d 5 0 ' s , a n d t h e peasant 

h o u s e h o l d b e g a n to r e l y more a n d more on r e m i t t a n c e s of the 

m i g r a n t s for s u r v i v a l . 'A m e a s u r e of t h e g e n e r a l l y d e p r e s s e d state 

of t h e e c o n o m y , a n d e s p e c i a l l y of t h e Swazi s e c t o r , w a s the 

c o n t i n u e d o u t w a r d movement of l a b o u r to t h e W i t w a t e r s r a n d gold 

mines a n d to t h e p l a n t a t i o n s a n d mines of t h e E a s t e r n T r a n s v a a l . 

D u r i n g t h e 1930*s l a b o u r was S w a z i l a n d ' s most v a l u a b l e e x p o r t , in 

1938 d e f e r r e d p a y a n d r e m i t t a n c e s t o t a l l e d some £51 ,000 w h i l e cattle 

e x p o r t s d u r i n g t h e same y e a r we re v a l u e d a t £ 4 , 0 0 0 l e s s ' . (Colonial 

R e p o r t , 1966) As F r a n s m a n e x p l a i n s i t f u r t h e r , ' It was 

i n c r e a s i n g l y t h e r a p i d l y r i s i n g p o p u l a t i o n ; l a n d a n d c a t t l e ; land 

r a t i o s t h a t l ed to t h e u n d e r m i n i n g of Swazi a g r i c u l t u r e . In addi t ion 

the v i c i o u s c y c l e of low a g r i c u l t u r a l p r o d u c t i v i t y , led p a r t of the 

e c o n o m i c a l l y a c t i v e p o p u l a t i o n to seek wage l a b o u r , in t u r n leading 

to e v e n lower p r o d u c t i v i t y * . ( F r a n s m a n , 1978) . 

A c c o r d i n g to t h e C o l o n i a l Repor t of 1966, two y e a r s before 

i n d e p e n d e n c e , t h e r e were 40 ,860 male Swazi and 12,877 Swazi women 

employed in w a g e l a b o u r in S w a z i l a n d . This amounted to 49*5% and 

13.7% r e s p e c t i v e l y of t h e w o r k i n g p o p u l a t i o n * The s a m e report 

e s t i m a t e d t h e n u m b e r of men employed in South Afr ican g o l d mines 

in 1966 a t 6 ,325 wi th 342 in t h e coa l mines in South A f r i c a . 

A g r i c u l t u r a l p r o d u c t i v i t y d i d not improve d u r i n g t h e w a r years 

a n d S w a z i l a n d , l i k e t h e whole of S o u t h e r n A f r i c a , w a s not 

u n a f f e c t e d b y t h e c a p i t a l i s t d e p r e s s i o n . In a memo, q u o t e d by 

F r a n s m a n , wh ich w a s s u b m i t t e d in t h e 1940*s on b e h a l f of t h e High 

Commiss ion T e r r i t o r i e s to a Commission wh ich h a d been a p p o i n t e d to 

e x a m i n e t h e r e n u m e r a t i o n of A f r i c a n s on t h e g o l d m i n e s , the 
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uosition of t h e p e a s a n t r y was made c l e a r ; ' W h i l s t in 1904 t h o s e 

i n h a b i t a n t s oi t h e T e r r i t o r i e s who e m i g r a t e d to t h e Union l a b o u r 

centres we re r e c e i v i n g a u s e f u l a d d i t i o n to t h e i r a g r i c u l t u r a l 

resources by w a y of c a s h e a r n i n g s , t h e p o s i t i o n i s now r e v e r s e d 

and the l a b o u r e r t o d a y r e l i e s more a n d more on h i s mine e a r n i n g s 

to l i v e , s u p p l e m e n t e d by w h a t h e c a n e a r n from t h e l a n d . The 

payment , t h e r e f o r e , of a n uneconomic w a g e by t h e m i n e s on t h e 

grounds t h a t t h e l a b o u r e r i s o n l y s u p p l e m e n t i n g h i s income wh ich i s 

mainly d e r i v e d from a g r i c u l t u r e , i s u n s o u n d a n d w i l l l e a d to 

d i s a s t e r * . ( F r a n s m a n , 1978, from P u b l i c R e c o r d s Off ice , D . O . 35 

1172 Y 7 0 8 / 6 ) . 

By I960, t h e Ho l l e rman S u r v e y showed t h a t a lmos t 83% of t h e 

rura l p o p u l a t i o n r e l i e d in v a r y i n g d e g r e e s , a c c o r d i n g to t h e 

different d i s t r i c t s , on w a g e s . Between May 1978-June 1979* a s u r v e y 

of 1150 r u r a l h o m e s t e a d s in S w a z i l a n d w a s u n d e r t a k e n b y F . de 

Vletter of t h e D e p a r t m e n t of Economics of t h e U n i v e r s i t y Co l l ege of 

S w a z i l a n d . 21.6% of t h e h o m e s t e a d s s a m p l e d we re in t h e H i g h v e l d , 

42,7% in t h e M i d d l e v e l d , 28% in t h e Lowveld a n d 7.6% in t h e 

Lubombo D i s t r i c t . T h e s e a r e some of t h e f i n d i n g s of t h e s u r v e y ; 

' C o u n t r y w i d e , 67-6% of t h e h o m e s t e a d s h a v e a b s e n t e e w o r k e r s ; 

only 42.4% of t h e a d u l t ma l e l a b o u r force i s e n g a g e d in 

h o m e s t e a d - b a s e d f a r m i n g a c t i v i t i e s , a n d i t i s con f i rmed t h a t much 

of the f a rmwork i s done b y women; 72.3% of whom a r e h o m e s t e a d — 

based for t h i s p u r p o s e ' , (de V l e t t e r , 1979)- The r e p o r t goes on to 

say t h a t , ' O n l y 6% of h o m e s t e a d s s u r v e y e d c o u l d even be r e g a r d e d 

as g e n e r a t i n g a v i a b l e e x i s t e n c e from c r o p s a l o n e , ( a n d even t h i s 

f igure i s u p w a r d l y b i a s e d due to t h e p r e s e n c e of V u v u l a n e s u g a r 

g r o w e r s ) . 9 6 . 1 % of t h e h o m e s t e a d s grow m a i z e , o n l y 12.2% se l l a n y . 

and 48 .3% need to s u p p l e m e n t t h e i r c r o p s wi th p u r c h a s e s . 58.4% of 

all h o m e s t e a d s s e l l no c r o p s a t a l l ' . 

Recent s t u d i e s by t h e a u t h o r of t h e p a p e r of w o r k e r s employed 

in the s u g a r p l a n t a t i o n s conf i rm t h i s i n c r e a s i n g t r e n d t o w a r d s 

almost t o t a l r e l i a n c e by l a r g e n u m b e r s of r u r a l d w e l l e r s on w a g e 

l abour . S t a t i s t i c s from t h e S w a z i l a n d Government I n d i v i d u a l T e n u r e 

Farms C e n s u s for 1979-80 a l s o conf i rm t h i s t r e n d . (See T a b l e O n e ) . 
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These facts have very important implications because theyt 

expose as a myth the argument that the majority of Swazi peoplt 

' l i v e ' in the count rys ide , and get the i r sustenance from the land, 

This kind of poli t ical rhetor ic is merely a just i f icat ion for the 

poverty and misery which capi ta l ism inflicts on the oppressed and 

exploited c lasses in Swazi society-

Women in Wage-Labour in Swaziland - Agriculture and Processing 

Since the ear ly 1970's, women have been drawn in increasing 

numbers into wage labour within the Swazi economy, for various 

r easons , some of which will be discussed below. Essent ia l ly , they 

form a reserve army of l abour , to be drawn into production when 

the need a r i s e s , and thrown out when the need no longer ex i s t s . As 

Beechey pu t s i t ; ' t he indus t r i a l reserve army provides labour 

power which can be absorbed in expanding branches of production 

when cap i t a l accumulation c rea tes a demand for i t , and repelled 

when the conditions of production no longer requi re i t . It is 

therefore a c ruc ia l component of cap i ta l accumulat ion*. (Beechey, 

1978). 

Under nec-colonial ism, and a s the needs of cap i t a l i s t produc­

tion have changed in re la t ion to labour , the demand for female 

labour has increased in those sectors of the Swazi economy which 

benefit from the employment of female l abour , i . e . L ibby ' s Citrus 

company. But, the employment of women began a l r eady in the 1920's 

and the populat ion census of 1921 showed that 2.6% of women were 

engaged in wage employment mainly in agr icu l tu re and as domestic 

workers . In 1921, Millin suggested the use of female and child 

labour to fi l l the vacuum created by the migration of men out of the 

Swazi economy. 

•1 th ink women will be very useful at some l a t e r date when 

labour is very much in demand and other proposit ions s t a r t up in 

Swaziland. And 1 th ink there is a lot of l ight work in the sheds 

that can be taken over by women, and the cooking on the compounds 
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as w e l l ' ( F r a n s m a n , 1978) . 

As more women were e m p l o y e d , t h e i r employment h a d to be 

r e g u l a r i s e d a n d P r o c l a m a t i o n No. 73 of 1937 was p a s s e d to r e g u l a t e 

this m a t t e r . The 1956 c e n s u s showed t h a t ' 2 5 . 9 2 8 Swazi were p e a s a n t 

farmers , 200 own t h e i r own b u s i n e s s e s , a n d 26 ,050 were e n u m e r a t e d 

as e m p l o y e e s , of whom 14,322 we re employed w i t h i n t h e T e r r i t o r y 

Some 24% of the t o t a l l a b o u r force was employed in f a r m i n g a n d 

fores t ry , 9% in d o m e s t i c s e r v i c e a n d 26% in m i n i n g * . ( C o l o n i a l 

Report, 1 ? 6 0 ) . 

The 1963 C o l o n i a l Repor t showed a d r a m a t i c i n c r e a s e in t h e 

numbers of Swazi e n g a g e d in w a g e l a b o u r . ' S a l a r y a n d w a g e 

ea rne r s make u p more t h a n 50% of men in S w a z i l a n d a n d more t h a n 

8% of t h e women ' . 

The Repor t no ted t h a t ' . — i n 1962, ( t h e w o r k i n g a g e 

popula t ion ( a g e d from 15 - 64) was a b o u t 138.000 or 15% of t h e t o t a l 

African p o p u l a t i o n . Of t h i s t o t a l Af r ican w o r k i n g a g e p o p u l a t i o n 

65.000 we re men a n d 72,100 were w o m e n ) , a n d of t h e s e 32 ,500 (49% 

of men) a n d 5 , 700 women (8% of women) were in e m p l o y m e n t , 

making a t o t a l l a b o u r force of 38 ,200 r e p r e s e n t i n g 24,800 w o r k e r s in 

rura l a r e a s , 5 .400 w o r k e r s in p r o c l a i m e d u r b a n a n d p e r i - u r b a n 

areas a n d 8 ,000 in i n d u s t r i a l s e t t l e m e n t s ' . (Co lon i a l R e p o r t , 1963)-

'Among r u r a l f ema le s 5% o n l y we re e n g a g e d in w a g e employment 

and among u r b a n r e s i d e n t s 21% of females we re so e n g a g e d . . . The 

main e m p l o y e r s of r u r a l f a m i l i e s were domes t i c s e r v i c e (61%), t 

farming a n d f o r e s t r y (22%) a n d r e l i g i o u s a n d w e l f a r e s e r v i c e s 

(11%), w h i l e in u r b a n a r e a s most women were employed in d o m e s t i c 

service (65%) a n d Government ( 1 8 % ) ' . (Co lon i a l R e p o r t . 1963) . 

As the n u m b e r s of ' p r o p o s i t i o n s ' h a v e i n c r e a s e d , e s p e c i a l l y 

since i n d e p e n d e n c e in 1968, h u n d r e d s of women h a v e been e n t e r i n g 

the l a b o u r m a r k e t a s t h e c h e a p e s t s o u r c e of v a l u e , u n p r o t e c t e d by 

labour l e g i s l a t i o n a n d c o m p l e t e l y v u l n e r a b l e to e x c e s s i v e l y h i g h 

rates of e x p l o i t a t i o n in t h e p r o d u c t i o n m a i n l y of a g r i c u l t u r a l 

commodities ( a n d a s p r o v i d e r s of domes t i c s e r v i c e s , w o r k i n g a n 

average of 60 h o u r s a week for a p p a l l i n g l y low w a g e s ) . 

' I n g e n e r a l , a l a r g e p r o p o r t i o n of w a g e l a b o u r e r s work in 

unskil led, low p a y i n g jobs in t h e modern o r g a n i s e d s e c t o r or w h a t 
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is c a l l e d the ' in formal* s e c t o r . The major i ty of women workers are 
* 

r e l e g a t e d to these j o b s . Moreover, women often have access only to 

s e a s o n a l , c a s u a l or t empora ry l a b o u r l e a d i n g to even lower p a y and 

i r r e g u l a r i t y of income* (Mbi l i ny i , 1981)• 

In a g r i c u l t u r e , women a r e the cheapes t l a b o u r s imply because 

They h a v e no a l t e r n a t i v e to what is offered them. They a r e usually 

i l l i t e r a t e a n d u n s k i l l e d , and h a v e no job s e c u r i t y a s c a s u a l and 

s e a s o n a l l a b o u r e r s . In many c a s e s they a r e not even r eg i s t e r ed as 

employees and t h i s e n a b l e s the companies to p a y d i sma l ly low 

wages , t h e r e b y i n c r e a s i n g the i r p r o f i t s . They a r e 'employed* for 

only a few months in t he y e a r , a n d once the job i s f i n i shed , they 

a r e l a i d off a n d told to t r y t he next s e a s o n . They cannot be 

a s s u r e d of a job in the next s ea son , bu t because they cannot return 

to the r u r a l a r e a s for v e r y l o n g , they r e t u r n to the p l a n t a t i o n s to 

offer t h e i r l a b o u r - p o w e r at wha teve r p r i c e is of fered . In our 

p r e s e n t a t i o n of t he i n t e r v i e w s with female workers a t L i b b y ' s , this 

h e l p l e s s n e s s wi l l be b r o u g h t out by the s t a t emen t s made by these 

women on the ques t ion of job a v a i l a b i l i t y a n d job s e c u r i t y . 

Companies l ike L i b b y ' s who grow most of t h e i r raw mater ia l s 

( p i n e a p p l e s , o r a n g e s a n d g r a p e f r u i t ) , a n d the s u g a r companies 

which depend on l o c a l l y produced c a n e , p re fe r to use female labour 

b e c a u s e it i s supposed to be l ea s t ' t roub lesome* , a n d should be 

d o c i l e . These women h a v e been soc ia l i sed from chi ldhood not to 

ques t ion a u t h o r i t y ( r e p r e s e n t e d by the male f i g u r e , not only in the 

home but a l s o in the w o r k - p l a c e ) , a n d t h i s o p p r e s s i v e soc ia l i sa t ion , 

combined with a s t rong p a t r i a r c h a l ideo logy , h a s se rved c a p i t a l ' s 

i n t e r e s t s ex t remely well in S w a z i l a n d . 
to 

This i s not to sugges t t ha t women workers in Swaz i l and a r e not 

a w a r e of t h e i r e x p l o i t a t i o n , it i s merely an acknowledgement of the 

effects c e r t a i n socia l a n d p o l i t i c a l forces c a n h a v e on worker 

c o n s c i o u s n e s s . As Akerele pu t i t , 'The employers p re fe r to hire 

women b e c a u s e they a r e more c a r e f u l , p a t i e n t a n d manual ly 

d e x t r o u s . ' ( M b i l i n y i , 1981). Because of t h i s lack of formal 

t r a i n i n g , women h a v e no rea l b a r g a i n i n g p o s i t i o n , a n d in the 
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absence of Trade Unions, they a r e used even more effect ively as a 

lever a g a i n s t the res t of the working c l a s s - to dep re s s the wages 

of the workers and keep them a s low as p o s s i b l e . Not only does 

capital h a v e to p a y l e s s for t he reproduc t ion of l a b o u r , i t u ses 

female l a b o u r as a l eve r to reduce even fu r the r the cos t s to c a p i t a l 

for the r ep roduc t ion of the working c l a s s . 

'The lower wage rece ived by a specific g r o u p , in t h i s case 

women w o r k e r s , c o n t r i b u t e s to t h e lower ing of t h e w a g e for a l l 

workers . ' (Mbi l iny i , 1981). 'Female employment a l s o poses p a r t ­

icular p r e s s u r e s on wages since womens' wage r a t e s a r e s u b s t a n t i ­

ally lower t h a n m e n ' s . The fact t ha t women 's wages can be pa id 

below the v a l u e of l a b o u r power means t ha t women a r e p a r t of t he 

industr ial r e s e r v e a rmy by v i r t u e of the sexua l d iv i s ion of l a b o u r 

which cons igns them to - t h e family a n d i n s c r i b e s a set of 

assumptions about women's r o l e s ' . (Beechey, 1978). 

As the p rocess of p a u p e r i s a t i o n has in tens i f i ed in 'h-* 

countryside, t h o u s a n d s of women, who no longer can r e p r o d u c e llieir 

families on the l i t t l e b i t s of g r o u n d they c u l t i v a t e by v i r t u e of 

being ' someone ' s wife ' a n d who a r e u n a b l e to s a t i s fy b a s i c needs 

from the u n r e l i a b l e r emi t t ances sent by migran t h u s b a n d s , have 

flocked in to the towns seek ing employment of a n y k i n d . Many end 

up in the f ields and on the fac tory floor of companies l ike L i b b v ' s . 

Working for Libby's 

Housing (1) 

The major i ty of t he w o r k e r s , e s p e c i a l l y those working in the 

fields, l i ve in s lums b o r d e r i n g the p i n e a p p l e p l a n t a t i o n s . Sp rawl ing 

clusters of c r u d e l y bu i l t s t r u c t u r e s , most cons i s t i ng of c o r r u g a t e d 

iron, s c r a p s of c a r d b o a r d a n d o ther o d d - f i t t i n g m a t e r i a l s , l i t t e r the 

area which has come to be known a s Emangozeni ( m a n g o e s ) . 
• 

The p lace is a dea th t r a p ; g a r b a g e is s ca t t e r ed a l l over the 

place, and the s h a c k s a n d l e a n - t o ' s a r e so crammed with people 
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a n d so c lose toge the r tha t one can hea r someone else breathe 

n e x t - d o o r . P r i v a c y is an unknown l u x u r y . Worst of a l l , t he re are 

no water or s a n i t a t i o n f a c i l i t i e s . The people would l ike to build 
-

l a t r i n e s , bu t cannot do so because the re is h a r d l y space to move. 

Consequen t ly , the p lace has become a ho t -bed for d i s e a s e s like 

c h o l e r a , d y p t h e r i a , typhoid and t u b e r c u l o s i s . There i s n ' t the 

remotest c h a n c e t ha t these people wi l l get a n y of the basic 

i n f r a s t r u c t u f a l f a c i l i t i e s in the nea r f u t u r e . 

The slum is located on v a r i o u s p lo t s of l a n d which belong to 

the C a r r i n g t o n fami ly . Mr. C a r r i n g t o n , who came to Swaziland 

d u r i n g the colonia l pe r iod , a c q u i r e d by wha t eve r means , large 

t r a c t s of l and in the Malkerns a r e a . This v a l l e y is the most 

s u i t a b l e in t he a r e a for p i n e a p p l e and c i t r u s p r o d u c t i o n . Car r ing ­

ton d i v i d e d the l a n d among h i s c h i l d r e n and it i s upon these plots 

of l a n d t h a t the slum has mushroomed. 

There a r e two t y p e s of hous ing in the slum, the ' s i ng l e* rooms 

which a r e b u i l t by the l a n d l a d y / l a n d l o r d , and ren ted out to 

workers a t a p p r o x i m a t e l y E10.00 a month, a n d which r e l a t i ve ly 

s p e a k i n g , a r e l e s s d e p r e s s i n g than the second t y p e . This la t te r 

type is bu i l t by the worke r , u s i n g any ma te r i a l s h e / h e can get hold 

of. The p lo t s a r e leased to s e v e r a l ' s l u m l o r d s ' who in t u r n ren t out 

a por t ion of the plot to s e v e r a l worke r s . The worker then p a y s the 

' s l u m l o r d ' the r e n t a l , a l s o a p p r o x i m a t e l y E10.00, of which the 

' s l u m l o r d ' keeps p a r t and g ives the res t to the owner of the plot . 

This type of a r r a n g e m e n t r e l e a s e s the l andowner from any 

r e s p o n s i b i l i t y for the people l i v i n g on h e r / h i s l a n d . The slumlords 

a r e r e s p o n s i b l e for r e n t a l col lec t ion and for m a i n t a i n i n g ' l aw and 

o r d e r ' . They h a v e employed s e c u r i t y g u a r d s , and i n t e r e s t i n g l y 

enough , t h e r e is a r a t h e r l a r g e pol ice s t a t ion oppos i t e the slum. 

The r e s i d e n t s of t he slum ' b u y ' water from the p o l i c e . 

The cr ime r a t e is very h igh in t he a r e a , a n d a new and 

different soc i a l scene h a s evo lved . Women have assumed h e a d s h i p of 

t he household a n d one responden t told us t h a t the women c a l l the 

sho t s in most r e l a t i o n s h i p s . The male-female r e l a t i o n s h i p is based 

on a new set of v a l u e s . The women a r e the b r e a d w i n n e r s in most 
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cases since the indus t ry employs mainly women workers , and the 

man is usua l ly unemployed and l ives- in as a boy-fr iend. This 

peculiar re la t ionship - pecul ia r within the setting of a s t rongly 

patriarchal and male dominated society l ike Swaziland - has come 

tc charac ter i se the majority of working c lass ' m a r r i a g e s ' . 

We interviewed a middle-aged woman who l ives in the 

'bu i ld - i t -yourse l f section of the slum, and she , l ike many in her 

position, expressed a great deal of host i l i ty and ganger at her 

situation. She blamed the au thor i t i es for fai l ing to enforce cer ta in 

conditions with which landlords should comply, and implied that in 

fact, having failed to enforce these condi t ions, i e . the provision of 

water, sani ta t ion and e lec t r ic i ty , the Government was obliged to 

provide them itself. 

She took us around the slum, and unhes i ta t ing ly showed us the 

poverty and squalor that abounded. The biggest complaints were 

about unsat isfactory housing and insecuri ty of fencing. No control 

exists over r en t s , and the landowners , through the ' s l u m l o r d s ' , can 

demand any amount of money as ren t , non-payment of which leads 

to eviction. The same person a lso ra ised the problem of nepotism 

and b r ibe ry , and expressed disil lusionment with the au thor i t i e s 

responsible for public welfare . 

Her sent iments , which can be said to represent the general 

feelings of the slum dwel lers , were appropr ia te ly expressed in this 

statement; 'You do not exist for them (the a u t h o r i t i e s ) . Only when 

there is work to be done, so-called community projects to be 

undertaken, then they remember you. Otherwise, you a re n o t h i n g ' . 

We were then showed the ' s i n g l e ' room section of the slum. 

These rooms are buil t very close together , in a b a r r a c k s - t y p e s ty le , 

a very dul l and colourless long bui lding with small doorways 

opening into i ts many rooms. There is only one entrance to each 

room, and a l l face the same way with rows facing each o ther . Each 

room measures about 2 - 2 meters, they are smal l , low-roofed, 

stuffy cubic les , poorly vent i la ted and with only a tiny window to 

let in some l ight and a i r . 

In spi te of the fact that most of the workers live with whole 
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f a m i l i e s in t h e s e t i n y rooms , most of t h e w o r k e r s keep t h e i r rooms 

a s c l e a n a s c a n be e x p e c t e d u n d e r such c o n d i t i o n s . They cook, eat, 

w a s h , e n t e r t a i n a n d s l e e p in the same room. As one w o r k e r put it; 

' T h e y ( t h e c o m p a n y ) d o n ' t c a r e w h e r e we l i v e . We a r e employed but 

t h e y d o n ' t c a r e w h a t h a p p e n s to u s . We s l e e p in the same room, 

p o r r i d g e u n d e r the b e d , c h i l d r e n on t h e f l oo r . D i sease i s rampant 

in t h i s p l a c e ' . 

A woman w o r k e r whom we a p p r o a c h e d f i r s t when we e n t e r e d the 

' c o m p o u n d ' , d e s c r i b e d t h e rooms t h u s ; ' T h e y a r e b u i l t for you to 

l i v e a l o n e , a n d not to h a v e a n y p r o p e r t y ' . These w o r k e r s sometimes 

h a v e to p a y a s much a s E10.00 for s m a l l e r rooms , a n d a g a i n they 

h a v e no s a y o v e r r e n t a l s , a n d must p a y wha t t h e l a n d l a d y / l a n d l o r d 

d e m a n d s . Asked why t h e y d id not w a n t to l i v e in t h e compound as 

a l l e g e d b y t h e c o m p a n y o f f i c i a l s , t h e w o r k e r s r e a c t e d v e r y a n g r i l y . 

They c o m p l a i n e d t h a t t h e c o m p a n y h o u s i n g w a s not o n l y i n a d e q u a t e , 

bu t a l s o v e r y p o o r . A p p r o x i m a t e l y 60 women a r e c r o w d e d in to a 

d o m i t o r y a n d t h e b u n k e r b e d s a r e w i t h o u t m a t t r e s s e s , wh ich means 

t h a t t h e w o r k e r s h a v e to s l e e p on t h e s p r i n g s . The c o m p a n y only 

b e g a n p r o v i d i n g some a c c o m o d a t i o n in t h e l a t e 1960 ' s a f t e r L i b b y ' s 

took o v e r t h e i n d u s t r y . Before t h e n , w o r k e r s were r e c r u i t e d and 

p i c k e d u p from c e r t a i n p o i n t s in t h e v a l l e y , a n d a f t e r work they 

h a d to fend for t h e m s e l v e s . The s i t u a t i o n i s s t i l l u n c h a n g e d for the 

m a j o r i t y of t h e w o r k e r s . One employee of t h e c o m p a n y e x p l a i n e d 

t h a t d u r i n g t h e p e a k s e a s o n t h e n u m b e r s of women employed can 

r e a c h a t h o u s a n d , a n d t h e company c a n b a r e l y h o u s e h a l f this 

n u m b e r . 

The r e g u l a t i o n s in t h e c o m p a n y compound a r e u n a c c e p t a b l e to 

most w o r k e r s who felt t h a t they were b e i n g t r e a t e d l i k e c h i l d r e n . 

Th i s r e j e c t i o n of t h e r e s t r i c t i v e n e s s of c o m p a n y ' m o r a l i t y ' is 

a n o t h e r s i g n of t h e g r o w i n g a s s e r t i o n by y o u n g Swazi w o r k i n g c l a s s 

women of t h e i r r i g h t to d e c i d e on t h e i r own m o r a l s . The m a t r o n at 

t h e company c o m p o u n d bemoaned t h e b r e a k - d o w n of t r a d i t i o n a l / -

n a t i o n a l m o r a l i t y , a n d a r g u e d t h a t t h e r e w a s an u r g e n t need for 

t h e c o m p a n y to p r o v i d e a d e q u a t e a n d decen t a c c o m o d a t i o n s u i t a b l e 

for a d u l t women . The l a r g e n u m b e r s of i l l e g i t i m a t e c h i l d r e n , the 
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breakdown of family s t r u c t u r e s , loose mora ls a n d v ices l ike 

d r u n k e n n e s s , were a l l ' e v i l s ' which could be p a r t i a l l y con t ro l l ed if 

the workers were p rov ided with p r o p e r h o u s i n g , among o ther t h i n g s . 

She s a i d , 'My c h i l d , the company h a s an o b l i g a t i o n to look 

after the w o r k e r s , e s p e c i a l l y s ince they a r e women, coming from the 

rural a r e a into a s i t u a t i o n where the re is no one in c h a r g e of them. 

They need to be p ro tec ted from t h e m s e l v e s ' . The a t t i t u d e of the 

matron is t yp i ca l of those occupying a posi t ion of a u t h o r i t y over 
• 

female w o r k e r s , an a t t i t u d e re - in forced in t h i s case by the m a t r o n ' s 

close t i e s with the r o y a l t y who sees her du ty e x t e n d i n g into the 

realm of ' p e r s o n a l r e s p o n s i b i l i t y over m i n o r s ' . In Swazi cus tomary 

law, women, mar r i ed a n d u n m a r r i e d , remain minors a l l t h e i r l i v e s . 

Conditions of work 

Women workers a t L i b b y ' s a r e d iv ided in to two g r o u p s -

Agricul tural w o r k e r s , who work in the f i e lds , g rowing and 

harves t ing the p i n e a p p l e s , and I n d u s t r i a l or fac tory w o r k e r s , who 

clean a n d can the p i n e a p p l e s and o ther c i t r u s which the firm 

processes in to j u i c e s , p r e s e r v e d f r u i t , and j am. The workers a r e 

then s u b - d i v i d e d in to Pe rmanen t , Seasonal and Casua l wi th in these 

two main c a t e g o r i e s , with cond i t ions of employment d i f f e r ing in some 

cases. 

Agricultural Workers 

L i b b y ' s grows about 65% of i t s p i n e a p p l e s , and b u y s the 

remaining 35% from p r i v a t e growers in the Malkerns a r e a . Most of 

the a g r i c u l t u r a l workers a r e seasona l or c a s u a l , and a r e employed 

by L i b b y ' s . Some a r e employed by the p r i v a t e e s t a t e s which p rov ide 

Libby's with a g r e e d q u o t a s of c i t r u s . Because the condi t ions of 

employment do not differ in a n y rea l way between L i b b y ' s a n d the 

private g r o w e r s , we h a v e g e n e r a l i s e d the condi t ions of work 

relating to L i b b y ' s for a l l a g r i c u l t u r a l workers in the a r e a . 

These women work long hours in the b l i s t e r i n g s u n , without 



154 

a n y p r o t e c t i v e c l o t h i n g to keep t h e p r i c k l y p i n e a p p l e s from injuring 

t h e i r l e g s a n d a r m s . They t r y to i m p r o v i s e , most of them wrapping 

t h e long b l a c k p l a s t i c s t r i p s used to p ro t ec t the y o u n g pineapples 

from the s u n , a r o u n d t h e i r l e g s a n d a r m s . O t h e r s w e a r tattered 

o l d - f a s h i o n e d t i g h t s , a n d s t i l l o t h e r s s imply t ie d i r t y r a g s around 

t h e i r b o d i e s . On t h e i r h e a d s , t h e y w r a p odd s c r a p s of d i r t y cloth, 

to t r y a n d k e e p t h e h e a t off. As one p a s s e s b y , one might wonder 

w h a t s o r t of s t r a n g e b i r d s t h e s e a r e , b e n t d o u b l e , seemingly 

c r a w l i n g s lowly a l o n g the e n d l e s s rows of s u c c u l e n t looking 

p i n e a p p l e s . The s c e n e i s r e m i n i s c e n t of S o u t h e r n s l a v e r y in the 

North Amer ican c o n t i n e n t a h u n d r e d y e a r s a g o . They wear a 

p e r p e t u a l l y t i r e d look on t h e i r f a c e s , it is d i f f i c u l t to be l i eve it 

when t h e y s a y how y o u n g t h e y r e a l l y a r e . Most a r e be tween the 

a g e s of 20 a n d 3 5 , bu t t h e y look much o l d e r . 

They a r e mos t ly c a s u a l a n d s e a s o n a l w o r k e r s , a n d one woman 

t o ld us t h a t it was v i r t u a l l y i m p o s s i b l e to become p e r m a n e n t as a 

p i c k e r . They come to t h e M a l k e r n s V a l l e y e v e r y y e a r , a n d most do 

not r e t u r n to t h e r u r a l a r e a s a f t e r a s e a s o n in t h e f i e l d s . Ins tead , 

when the p i c k i n g i s o v e r , a r o u n d November , t h e y h a n g a r o u n d in 

t h e s l u m , w a i t i n g u n t i l the p l a n t i n g b e g i n s in t h e new y e a r . While 

t h e y w a i t , t h e y l i v e by w h a t e v e r means t h e y c a n , most e n g a g i n g in 

i l l i c i t b e e r - b r e w i n g a n d p r o s t i t u t i o n . 

These women h a v e no m a t e r n i t y l e a v e , a n d when t h e y do fall 

p r e g n a n t , t h e y a r e to ld to ' r e s i g n ' a n d t a k e a t l e a s t 3 months 

u n p a i d l e a v e . After t h r e e months h a v e e l a p s e d , t h e y c a n jo in the 

l i n e o u t s i d e the c o m p a n y of f ices a n d t r y to get to a job a g a i n . This 

m e a n s g e t t i n g u p a t 3 o ' c l o c k in the m o r n i n g to get to t h e ga tes 

f i r s t , b e c a u s e t h e r e a r e h u n d r e d s e v e r y d a y s e e k i n g u n s k i l l e d jobs 

a t t h e f i rm . These c o n d i t i o n s a l s o a p p l y to s e a s o n a l workers 

emp loyed in p r o c e s s i n g the f r u i t . 

An employee of t h e c o m p a n y g a v e s e v e r a l r e a s o n s for the low 

l a b o u r t u r n - o v e r in t h e f i rm , e s p e c i a l l y among t h e u n s k i l l e d women. 

The main r e a s o n w a s t h a t t h e s e women h a v e no a l t e r n a t i v e m e a n s of 

l i v e l i h o o d . They come m a i n l y from t h e S h i s e l w e n i D i s t r i c t in the 

s o u t h of t h e c o u n t r y ( a b o u t 50% come from t h e s o u t h ) , a n o t h e r 25% 
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come from t h e Hhohho D i s t r i c t in t h e n o r t h , a n d a b o u t 25% t h e 

Lubombo a n d M a n z i n i D i s t r i c t s . 

H a v i n g w o r k e d a s a p i c k e r b e f o r e , even if for t h e l a s t ten 

y e a r s , does not g u a r a n t e e one a job d u r i n g the n e x t s e a s o n . After 

the p i n e a p p l e s h a v e been c l e a r e d from t h e f i e l d s , t h e women a r e 

laid-off u n t i l t h e n e x t s e a s o n , when t h e y s t a r t a t t h e bot tom of t h e 

scale a g a i n , e a r n i n g a p p r o x i m a t e l y S c e n t s p e r h o u r . In s p i t e of 

the fac t t h a t most of t h e s e women a r e s e a s o n a l a n d c a s u a l a n d e a r n 

the lowes t r a t e s , t h e y s t i l l h a v e to p a y t a x e s a n d h a v e to 

c o n t r i b u t e to t h e N a t i o n a l P r o v i d e n t F u n d ( N P F ) . For i n s t a n c e , one 

woman who i s s e a s o n a l showed u s h e r p a y s l i p , a n d a l l t h e 

deduct ions made from w h a t s h e e a r n e d a f t e r a b o u t 58 h o u r s in a 

for tn ight in t h e b l i s t e r i n g s u n . The v a l u e of 58 h o u r s of work was 

E25.74. Then t h e c o m p a n y d e d u c t e d E l , 2 5 for NPF, 69c for G r a d e d 

Tax, 08c for some o t h e r t a x wh ich i s not c l e a r l y i d e n t i f i e d , a n d 

E2.64 for m e a l s . To t a l d e d u c t i o n s e q u a l E 4 . 6 6 . She t a k e s home 

E21.08c in a f o r t n i g h t . 

Like t h e women employed in p r o c e s s i n g ( s e a s o n a l ) , t h e 

a g r i c u l t u r a l w o r k e r s c o m p l a i n e d b i t t e r l y a b o u t h a v i n g to p a y a l l 

this t a x a n d t h e n s t i l l h a v e d e d u c t i o n s for m e a l s wh ich t h e y do not 

want. The c o m p a n y i n s i s t s on p r o v i d i n g t h e w o r k e r s wi th t h e o n l y 

meal they h a v e a d a y , a p r a c t i c e common to t h e s u g a r i n d u s t r y a s 

well. In t h i s w a y , t h e c o m p a n y c a n p a y t h e w o r k e r s l e s s b e c a u s e i t 

claims t h a t i t f eeds t h e m . It c a n b u y c h e a p r o t t e n food, a n d 

thereby keep t h e w a g e s below t h e l e g a l min imum, a minimum wh ich 

is set w i t h o u t t h e c o n s u l t a t i o n or r e a l p a r t i c i p a t i o n of t h e w o r k e r s 

affected. So f a r , t h e c o m p a n i e s h a v e u s e d the l e g a l p r o v i s i o n in 

National l a b o u r l e g i s l a t i o n which m a k e s i t l e g a l to p a y women even 

below t h e minimum w a g e . 

The w o r k e r s r e j e c ' e d t h e p r a c t i c e of p r o v i d i n g them a m e a l , 

because t h e y s a y t h a t t h e food t h e y a r e g i v e n i s ' r u b b i s h ' . T h e y 

called i t ' l u z i z i ' , an i n e d i b l e m i x t u r e of r o t t e n b e a n s , m a i z e , b i t s 

of meat a n d some v e g e t a b l e s c r a p s , u n f i t for h u m a n c o n s u m p t i o n . We 

were r e m i n d e d of the s o - c a l l e d food we h a d seen b e i n g p r e p a r e d for 

vorkers a t t h e s u g a r e s t a t e s . The 'cook* was l i t e r a l l y t h r o w i n g a l l 
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k i n d s of j u n k i n t o a b i g b l a c k t h r e e - l e g g e d p o t , which h a d n ' t been 

p r o p e r l y w a s h e d so t h a t y e s t e r d a y ' s muck s t i l l c l u n g to t h e edges 

of the p o t . He t h r e w in c h u n k s of u n w a s h e d c a b b a g e , sc raps of 

m e a t , e t c . a n d the f i n a l m i x t u r e was a b s o l u t e l y r e v o l t i n g . We could 

not b e l i e v e t h a t t h i s d i s g u s t i n g l o o k i n g muck w a s to be se rved to 

p e o p l e who h a d been in t h e f i e ld s s i n c e d a y - b r e a k . 

The women ( a n d men) a t L i b b y ' s c o m p l a i n e d a b o u t their 

h e l p l e s s n e s s r e g a r d i n g t h e s e meal d e d u c t i o n s , a n d s a i d t h a t even if 

one r e f u s e d to ea t c o m p a n y food, t h e company s t i l l made the 

d e d u c t i o n s . S e a s o n a l s in the f ie ld or in t h e f ac to ry do not get any 

c o m p e n s a t i o n in c a s e s of i n j u r y , a n d even t hose p e r m a n e n t workers 

who l i v e off t h e c o m p a n y compound a r e not e l i g i b l e for medica l aid 

in c a s e s of i n j u r y which o c c u r s o u t s i d e the work p l a c e . With what 

t h e y e a r n , t h e y c a n b a r e l y a f fo rd to p a y h o s p i t a l f e e s , a n d t h i s is 

a c o n t r i b u t o r y f a c t o r to t h e h i g h m o r t a l i t y r a t e in the a rea , 

e s p e c i a l l y among c h i l d r e n in t h e 1 - 5 a g e g r o u p . 

Factory Workers 

Here too , t h e women a r e s u b - d i v i d e d in to s e a s o n a l and 

p e r m a n e n t w o r k e r s , bu t s i n c e we d i s c u s s e d t h e c o n d i t i o n s of 

s e a s o n a l w o r k e r s in a g r i c u l t u r e , a n d those c o n d i t i o n s a p p l y to 

s e a s o n a l s in t h e f a c t o r y we s h a l l now c o n c e n t r a t e on so -ca l l ed 

p e r m a n e n t w o r k e r s . 

Most of t h e women who were in the p e r m a n e n t b r a c k e t had 

w o r k e d for the c o m p a n y for a t l e a s t 7 to 10 y e a r s . One worker 

d e s c r i b e d t h e c r i t e r i a for becoming p e r m a n e n t t h u s ; 

'To become p e r m a n e n t , you must work wi th a l l y o u r m i g h t , and 

" r o l l y o u r s e l f o v e r " , " k i l l y o u r s e l f " , t h e n you migh t become 

p e r m a n e n t . The c o m p a n y s e t s c e r t a i n work - l e v e l s wh ich you must 

r e a c h . These a r e v i r t u a l l y i m p o s s i b l e to r e a c h , of c o u r s e , bu t if 

you t r y h a r d e n o u g h , g o w i t h o u t y o u r meal b r e a k , you might get 

p romoted to " p e r m a n e n t " s t a t u s ' . 

They s t a n d for u p to 10 h o u r s a t a t i m e , somet imes more , in 

f r u i t j u i c e , u s u a l l y on t h e i c e - c o l d cement f l o o r , w i t h o u t the 
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protect ion of b o o t s or p l a n k s on wh ich to s t a n d . When t h e y f i r s t 

join t h e c o m p a n y t h e y a r e i s s u e d w i t h a p a i r of b o o t s , g l o v e s , a 

p las t ic a p r o n , an o v e r a l l , a n d a h e a d - s c a r f . The cos t of t h e s e 

items i s d e d u c t e d from t h e i r w a g e s a t t h e end of the f i r s t m o n t h . In 

add i t i on , t h e y h a v e to p a y for an i d e n t i t y c a r d , w i t h o u t wh ich t h e y 

cannot e n t e r t h e f a c t o r y . After a s h o r t w h i l e , t h e b o o t s a n d g l o v e s 

are d i s s o l v e d by t h e j u i c e a n d f a l l a p a r t . Because L i b b y ' s p a y s 

even be low t h e minimum w a g e ( b y s p e c i a l a r r a n g e m e n t w i t h t h e 

Deputy P r i m e M i n i s t e r s ' Of f i ce ) , t h e s e poor women c a n n o t a f fo rd to 

buy a n o t h e r p a i r of b o o t s o r g l o v e s . So t h e y s t a n d b a r e - f o o t e d or in 

cheap t a k k i e s for long h o u r s e v e r y d a y in c i t r u s j u i c e , a n d a f t e r a 

while t h e y d e v e l o p u l c e r s on t h e h a n d s , a r m s a n d l e g s . After a few 

y e a r s , t h e y e n d u p wi th a r t h r i t i s , v a r i c o s e v e i n s a n d a l l k i n d s of 

r e la ted d i s e a s e s which l e a v e m a n y c r i p p l e d for l i f e . One woman p u t 

it t h i s w a y ; 'Af te r w o r k i n g for s e v e r a l y e a r s , in t h e s e c o n d i t i o n s , 

you a r e u s e l e s s even to y o u r s e l f , a n d t h e c o m p a n y t e l l s you to go 

home' . 
* 

Job security 

The w o r k e r s s a i d t h a t t h e y were i n s t r u c t e d on how not to 

injure t h e m s e l v e s , b u t t h a t t h e r e a r e no c o u r s e s a s such on s a f e t y . 

They c o m p l a i n e d t h a t b e c a u s e t h e y a r e u n s k i l l e d , e v e n a f t e r 

working for s e v e r a l y e a r s they r e m a i n e d a t the bot tom of t h e s c a l e . 

Gradua te s who e n t e r the c o m p a n y wi th l i t t l e or no k n o w l e d g e of the 

job, e a r n many t i m e s more t h a n t h e y e a r n . Th i s p r e s e n t s a p r o b l e m , 

which c r e a t e s a n t a g o n i s m s be tween ' s k i l l e d ' a n d ' u n s k i l l e d * 

n a t i o n a l s . One of the w o r k e r s posed t h e p rob lem to u s ; 

'Why does t h e c o m p a n y g i v e p e o p l e w i t h d e g r e e s more money 

than someone l i k e me, yet I h a v e l e a r n t t h i s job t h r o u g h p r a c t i c a l 

a c t i v i t y . There i s no school for my e x p e r i e n c e , e x c e p t on t h e 

factory f l o o r . 1 now h a v e to t e a c h t h i s n e w c o m e r . Why s h o u l d I 

have to t e a c h someone who i s s u p p o s e d to know more t h a n me? ' 

If a p e r m a n e n t w o r k e r s u f f e r s i n j u r y , t h e y a r e e l i g i b l e for 

compensa t ion , b u t the w o r k e r s u s e d a v e r y a p t p h r a s e to d e s c r i b e 

this e l i g i b i l i t y . They s a i d 'Oh y e s , t h e y s a y we a r e e l i g i b l e for 
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compensa t ion , but you have to dig for the money ' . They gave the 

example of a woman employee who lost her arm in an accident 

ins ide the f ac to ry . She received about E2.000 compensat ion after a 

long s t r u g g l e , a n d was kept on a s an o r d i n a r y worker doing odd 

j o b s . 

We came a c r o s s s imi la r c a s e s in the s u g a r i n d u s t r y , where in 

one in s t ance a man who lost a leg in the mi l l , received only E4O.00 

compensa t ion , and was kept on a s a sweeper . 

Most permanent workers e a r n app rox ima te ly E38.00 per fort­

n i g h t , for about 56 hours of work a t a r a t e of 63 cen t s an hour. 

From th i s the company d e d u c t s E l . 90 for NPF, 69c for Graded Tax 

a n d El .32 for Income T a x . These workers do not have to pay for the 

meals because they do not get a n y . Thei r meals a r e inc luded in the 

63 c e n t s per hou r , a l t h o u g h some permanent workers c a n earn as 

l i t t l e a s 52 c e n t s an h o u r . 

During the peak s e a s o n , these women can work from six to six 

without a n y b r e a k s , except for l u n c h . It is d u r i n g th i s time when 

work is p len t i fu l t ha t they e a r n the above quoted w a g e s . But as the 

yea r d r a w s to a c lo se , the number of hours they a r e al lowed to 

work a l s o d e c r e a s e s . The company t e l l s the women to work for less 

hours and they get pa id only for the time they have worked . There 

was b i t t e r resentment a t the u n f a i r n e s s of t h i s p r a c t i c e , because 

the women felt tha t a s permanent workers they should be pa id a 

full working day even if the re was l e s s work to be done . 

This problem became c l e a r e r when we a sked the women what 

they did d u r i n g the off -months . We h a d assumed tha t most workers 

r e t u r n to the r u r a l a r e a s to p lough , a n d r e tu rn in the new yea r for 

the next s e a s o n . But we found out t ha t t h i s a s sumpt ion was 

un founded . The workers pointed out to us t ha t they now l ive in the 

Malkerns a r e a , a n d they h a v e made t h e i r homes t h e r e . As women, 

most of them u n m a r r i e d a n d there fore wi thout a n y r i g h t s to l and 

u n d e r t r a d i t i o n a l t e n u r e , they h a d a d d i t i o n a l r ea son not to re turn 

to t he r u r a l a r e a s . Most of them come from r u r a l a r e a s , e s p e c i a l l y 

from the s o u t h , bu t a s one woman put i t ; 'We w o n ' t r e t u r n to the 

r u r a l a r e a s , we h a v e l ived he re too l o n g . Of course the re is land 
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in some p l a c e s , you c a n grow a b i t of food, you w o n ' t really 

s t a r v e , b u t , how a r e you g o i n g to p a y t h e school f e e s ; where will 

you ge t t h e money to p a y for the h o s p i t a l s i nce c l i n i c s a r e far 

a w a y ; w h a t wi l l you w e a r ? ' 

They a l s o e x p l a i n e d t h a t most of them were u n m a r r i e d a n d had 

s e v e r a l i l l e g i t i m a t e c h i l d r e n whom they d e s c r i b e d a s orphans 

( t i n d z a n z a ) a n d t h e y cou ld not s u r v i v e in t h e r u r a l a r e a s . 'Our 

l i f e is d i f f e r e n t h e r e ' . T h e r e f o r e , the company p o l i c y of s a y i n g thai 

some d a y s t h e w o r k e r s shou ld not e v e n come to t h e f a c t o r y , was a 

w a y of not h a v i n g to p a y t h e i r employees d u r i n g s l a c k per iods , 

t h e r e b y m a k i n g h i g h e r p r o f i t s a t t h e e x p e n s e of t h e w o r k e r s and 

t h e i r f a m i l i e s . We a s k e d one w o r k e r w h a t s h e t h o u g h t a b o u t this 

p r a c t i c e , a n d s h e r e p l i e d ; ' ! would l i k e to s a y t h a t it i s wrong to 

make u s work for one d a y in a week , a n d ye t we h a v e to ea t and 

p a y r e n t . We w a n t t h e company to p a y us even if we a r e not 

w o r k i n g b e c a u s e t h e y s top us from coming to w o r k , a n d b e c a u s e we 

a r e p e r m a n e n t s . If 1 work from 6 - 8 a . m . , 1 o n l y get p a i d for 

t hose 2 h o u r s , ye t 1 d i d n ' t s a y 1 w a n t to s top w o r k i n g a t 8 a . m . If 

the m a c h i n e b r e a k s d o w n , we a r e told to l e a v e t h e f a c t o r y , a n d a re 

p a i d o n l y for the few h o u r s t h a t we w o r k e d ' . 

Leave 

P e r m a n e n t w o r k e r s a r e e l i g i b l e for l e a v e a f t e r a few y e a r s of 

e m p l o y m e n t . D u r i n g t h e o f f - s e a s o n , a w o r k e r c a n t a k e h e r 3 months 

l e a v e b u t s h e g e t s p a i d for o n l y 2 weeks of t h e 3 m o n t h s . If she 

g e t s i l l d u r i n g h e r l e a v e p e r i o d a n d o v e r s t a y s the t i m e , s h e loses 

t h e j o b a s a p e r m a n e n t , a n d c a n o n l y be r e - e m p l o y e d (wi thout 

g u a r a n t e e , of c o u r s e ) a s a s e a s o n a l . The same a p p l i e s with 

p r e g n a n c y . Once s h e f a l l s p r e g n a n t , s h e must l e a v e t h e j o b a t 7 

m o n t h s , for t h r e e m o n t h s , w i t h o u t m a t e r n i t y l e a v e p a y . If she 

o v e r s t a y s the l e a v e p e r i o d , h e r n a m e i s c a n c e l l e d from the 

p e r m a n e n t l i s t , a n d s h e s t a r t s a l l o v e r a g a i n a s a s e a s o n a l . 

' E v e n if you a r e i l l , you h a v e to go to w o r k . They re fuse 

' t i n y a n g a * ( t r a d i t i o n a l h e a l e r s ) , t h e y w a n t a d o c t o r ' s c e r t i f i c a t e . 
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You d o n ' t a r g u e , you a r e j u s t g r a t e fu l to get the job b a c k ' . 

L i b b y ' s is not conten ted with e x t r a c t i n g the h i g h e s t r a t e s of 

surplus v a l u e poss ib l e from cheap defense less female l a b o u r , it 

refuses to p a y such a meagre sum a s m a t e r n i t y b e n e f i t s , a n d 

.instead will use a n y i l l n e s s r e s u l t i n g from c h i l d - b i r t h a s a p re t ex t 

to push worke r s back to a posi t ion where the r a t e of e x p l o i t a t i o n i s 

highest . As Mbil inyi p u t s i t , 'So long a s the employer p a y s the cost 

of p r o v i d i n g m a t e r n i t y l eave benef i t s and p a y s for t he s u b s t i t u t e 

labour force , wi thout s t a t e c o n t r i b u t i o n s to defray the c o s t s , h i r i n g 

c h i l d - b e a r i n g women becomes less p r o f i t a b l e . ' (Mbi l i ny i , 1981). But 

for L i b b y ' s which is owned almost completely by Nestles (80%, the 

Swazi Government a n d the Commonwealth Development Corpora t ion 

own 10% r e s p e c t i v e l y ) to pay for ma te rn i t y l eave would make it 

'unprof i table* a n d not worth r ema in ing in the coun t ry - a c o u n t r y 

which has p rov ided the company with some of the cheapes t 

labour-power in the wor ld , and with a v e r y h igh r a t e of p rof i t s 

over the 12 y e a r s t ha t the company h a s been in o p e r a t i o n . (See 

Table 2 ) . 

The company refuses to g ive the workers a bonus at the end of 

the y e a r , us ing the same excuse which the s u g a r i n d u s t r y a n d many 

other c a p i t a l i s t f irms u s e , i . e . t h a t it i s not making enough p ro f i t , 

and therefore needs more land before it can g ive bonuses or improve 

the bas ic l i v ing condi t ions of the w o r k e r s . (2) 

In an a r t i c l e p u b l i s h e d by the Swazi Observer n e w s p a p e r of 21 

November, 1981, the c o m p a n y ' s Managing Direc tor , Mr. David J e l l y , 

complained t ha t the lack of l and has led the company to ha l t a n y 

plans for wage i n c r e a s e s , hous ing and t r a i n i n g programmes for i t s 

employees. 'He sa id more l and a r o u n d the factory would he lp him 

regain p rof i t s which could be r e - i n v e s t e d in to t h i s c o u n t r y th rough 

increasing wages for employees , hous ing and t r a i n i n g for l o c a l i s ­

a t i on ' . (Swazi O b s e r v e r , 21 .11 .81 ) . 

It i s the same old s to ry concocted by c a p i t a l i s t i n d u s t r y a l l 

over the Thi rd World. When the c a p i t a l i s t world economy s l i d e s in to 

a recess ion , it i s the work ing c l a s s which must b e a r the b u r d e n of 

so-called lost p r o f i t s . Since 1969 when L i b b y ' s began o p e r a t i n g a s 
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a mult inat ional concern (previously it was a p r iva t e ly owned 

company which grew and processed the p i n e a p p l e s ) , the company 

has made s teady prof i t s , and 'eaten u p ' thousands of acres of l and 

in the Malkerns Valley, land which could have been used to grow 

food for the Swazi people. The author is r e l i ab ly informed tha t the 

chemicals used by Libby' s and other growers of p ineapples a re so 

strong, that after a few years the land upon which the p ineapples 

have .been grown becomes completely bar ren and unproduct ive , 

unless for anything else except to be left id le . No wonder tha t Mr. 

Jelly is ask ing for more l a n d . The Company wants more land to 

increase i ts production, thereby depr iving the Swazi people of any 

al ternat ive sources of reproduct ion, and -consequently c rea t ing an 

even bigger reserve of cheap black labour dependent on the 

abysmally low wages the company p a y s . 

* 

Conclusion 

The workers at L i b b y ' s , like those in the sugar i ndus t ry , and 

in all the cap i t a l i s t en te rpr i ses in this count ry , a re ang ry and 

tired. Government claims that Swaziland is a peaceful count ry , 

perfect for foreign investment, do not reflect the real mood of the 

people who make these excessively high ra tes of profit poss ib le . The 

workers know that they are exploited, they know how much the 

company is making every year , because they produce the wea l th . 

They grow the p ineapples and the sugar cane , they process i t , pack 

it and see the profits enjoyed by the management. L i b b y ' s , like 

most foreign companies in Swaziland, pays some of the highest 

salaries to skil led personnel (local and e x p a t r i a t e ) , provides them 

with housing of the highest s t a n d a r d s , and with a l l the other 

privileges which the pet ty-bourgeois ie enjoys in most African 

countries where cap i t a l is uncontrolled in i ts exploitat ion of the 

working c l a s s . 

Government pa r t i c ipa t ion in such companies does not benefit 

the Swazi worker in any real way - except as a pol i t ical ly 
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e x p e d i e n t e x c u s e to e n a b l e t h e p e t t y - b o u r g e o i s i e to c l a i m t h a t the 

Swazi p e o p l e h a v e a s h a r e in t h e c o m p a n y . The Government e n d s up 

w i t h t h e t a s k of h o l d i n g t h e w h i p o v e r the w o r k e r s , r e m i n d i n g them 

t h a t t h e c o m p a n i e s a r e h e r e to h e l p t h e m , a n d t h a t t h e y s h o u l d be 

g r a t e f u l for the j o b s t h a t t h e y h a v e . 

The w o r k e r s we re in fac t v e r y c y n i c a l a b o u t t h e G o v e r n m e n t ' s 

r o l e in t h e i n d u s t r y , a n d when we a s k e d them if t h e y r e c e i v e d any 

h e l p from the L a b o u r D e p a r t m e n t , t h e y s a i d t h a t t h e y d i d not even 

know a b o u t s u c h a D e p a r t m e n t . ' I f you t a k e y o u r c a s e to t h e m , you 

c a n be s u r e t h a t you w i l l l o s e , e v e n if you know you a r e in the 

r i g h t . They n e v e r come to see u s , o n l y to see the c o m p a n y . You can 

see by t h e f l a g g o i n g u p t h a t Government p e o p l e a r e a r o u n d , tha t 

is a l l . They d o n ' t c a r e w h e r e we l i v e , how we l i v e ' . Another 

w o r k e r p u t i t t h i s w a y ; ' A n y w a y , t h e D i s t r i c t C o m m i s s i o n e r ' s office 

is open o n l y d u r i n g w o r k i n g h o u r s ' . 

Because T r a d e Unions a r e b a n n e d in t h i s c o u n t r y , t h e worke r s 

a r e u n a b l e to o r g a n i s e a n d defend t h e m s e l v e s a g a i n s t the e x c e s s i v e 

e x p l o i t a t i o n a n d o p p r e s s i o n of t h e c o m p a n y . The a b s e n c e of T r a d e 

Unions m a k e s S w a z i l a n d even more of a f a v o u r i t e for fore ign 

c a p i t a l , a n d l e a d s , on the p a r t of t h e w o r k e r s , to u n c e r t a i n t y , 

d i s u n i t y a n d i n t i m i d a t i o n . They ( t h e w o r k e r s ) told us of a c a s e of 

a woman who d a r e d to q u e s t i o n the c o m p a n y ' s p o l i c y of l i m i t i n g 

w o r k i n g h o u r s d u r i n g the s l a c k p e r i o d . She w a s r e p r i m a n d e d a n d 

w a r n e d t h a t if s h e d a r e d to ' i n s t i g a t e * the o t h e r w o r k e r s a g a i n , 

she would be f i r e d . We a s k e d t h e w o r k e r s w h a t t h e y would have 

done if she h a d been f i r e d , a n d t h e y s a i d ' N o t h i n g ' . One worker 

s a i d q u i t e h o n e s t l y , ' I f s h e h a d been s a c k e d , we would have 

h i d d e n , we would not h a v e come ou t in s u p p o r t of h e r b e c a u s e we 

w a n t to keep o u r j o b s . We a r e h e r e b e c a u s e we need to w o r k , even 

if we a r e o p p r e s s e d , we s t i l l come h e r e to w o r k ' . 

A n o t h e r w o r k e r s a i d in r e f e r e n c e to t h e s e p a r a t i o n of 

A g r i c u l t u r a l a n d F a c t o r y w o r k e r s ; 'We a r e d i v i d e d , yet t h e c o m p a n y 

i s o n e . We know n o t h i n g a b o u t T r a d e U n i o n s . They ( t h e c o m p a n y ) 

v i c t i m i s e u s if we t r y to t a l k . T h e r e a r e so m a n y of us w i t h o u t 

j o b s , t h e c o m p a n y c a n h i r e a n d f i r e a s i t p l e a s e s . 1 
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T h e c o m p a n y u s e s t h e c a r r o t a n d s t i c k a p p r o a c h t o c o n t r o l 

w o r k e r s ' d i s c o n t e n t , d e p e n d i n g on t h e c i r c u m s t a n c e s . If t h e w o r k e r 

is f a s t , e f f i c i e n t a n d h a s a h i g h p r o d u c t i v i t y r e c o r d , r a t h e r t h a n 

lose h e r , t h e c o m p a n y w i l l e i t h e r g i v e t h a t w o r k e r a s l i g h t l y 

s u p e r i o r j o b , o r b r i b e h e r i n t o s i l e n c e , o r p u t h e r o n a n o t h e r j o b 

in a d i f f e r e n t s e c t i o n . T h e w o r k e r s p u t i t b e s t in t h i s p h r a s e ; 

' T h e y p u t a p i n e a p p l e in y o u r p o c k e t ? ' 

The c o m p a n y c a n a l s o .demote a w o r k e r to a m e n i a l j o b if s h e 

is s u s p e c t e d of i n c i t i n g ' t h e o t h e r w o r k e r s . We f o u n d t h i s p r a c t i c e 

in t h e s u g a r i n d u s t r y a s w e l l . T h e w o r k e r s t o l d u s of c a s e s w h e r e 

voca l w o r k e r s w e r e m a d e to c u t g r a s s on t h e c o m p a n y p r e m i s e s for 

s e v e r a l w e e k s , t o g e t t h e m o u t of t h e m i l l a n d ' t e a c h t h e m a 

l e s s o n ' . T h e a r r o g a n c e of t h e o p p r e s s o r who h a s no t y e t t a s t e d t h e 

w r a t h of t h e o p p r e s s e d . 

U n f o r t u n a t e l y , we w e r e u n a b l e t o d i s c u s s w i t h t h e w o r k e r s t h e 

forms t h a t w o r k e r r e s i s t a n c e t a k e s u n d e r s u c h c o n d i t i o n s , b u t i t i s 

hoped t h a t in t h e f u t u r e s u c h a s t u d y w i l l b e u n d e r t a k e n , to b r i n g 

out more c l e a r l y t h e t r u e n a t u r e of t h i s s e c t i o n of t h e S w a z i 

p r o l e t a r i a t . A l t h o u g h t h e w o r k e r s a p p e a r to b e a f r a i d , a n d t h i s w a s 

the i m p r e s s i o n we g o t w i t h t h e w o r k e r s in t h e s u g a r i n d u s t r y a s 

wel l , t h i s i s m a i n l y b e c a u s e of t h e l a c k of s t r o n g l e a d e r s h i p a n d of 

b e t t e r c o n d i t i o n s of s t r u g g l e . Once t h e s e two f a c t o r s come i n t o 

e x i s t e n c e , t h e w o r k e r s in t h i s c o u n t r y w i l l b e g i n to f l e x t h e i r 

musc les more o p e n l y . 
Footnotes 
1 The author was unable to visit the company housing or anv pari of 

(he compounds because she was refused an interview by the company, 

which argued that there are certain things which Libby's does no: 

want to be publicised because they would jeopardise the reputation 

of the company. That is one reason why we have concentrated on 

living conditions outside the company compound, bui we are reliably 

informed by the workers ihat the company housing is not much belter 

than that avai lable outside the company property. 

2 Of course, the figures given to Government Departments by these 

companies are unreliable simply because they cannot be double 

checked, and Libby's has the notorious reputation among Government 

researchers into industry, of being the most unco-operative industry 

in the country as far as the release of s tat is t ics concerning labour 

and productivity are concerned. 
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TABLE 1 

NUMBER AND WAGES OF PAID EMPLOYEES ON FARMS - MANUAL WORKERS AND TOTALS 
UNSKILLED MANUAL WORKERS 

SEPTEMBER 1979 

REGION SEX 
NO. TOTAL WAGES 

JUNE 30 1980 

NO. TOTAL WAGES 

SWAZILAND MALE 12 882 905 837 13 650 1 157 834 
FEMALE 3 649 153 193 5 152 215 216 
TOTAL 16 531 1059 030 18 802 1 373 050 

HIGHVELD MALE 2 130 174 366 2 282 212 257 
FEMALE 525 24 779 656 31 290 
TOTAL 2 655 199 145 2 938 243 547 

MIDDLEVELD MALE 1 535 61 045 1 614 67 124 
FEMALE 1 021 27 290 1 276 37 816 
TOTAL 2 556 88 335 2 890 104 940 

LOWVELD MALE 9 042 666 523 9 546 873 815 
FEMALE 2 001 99 104 2 484 133 371 
TOTAL 11 043 765 627 12 030 1 007 186 

LUBOMBO MALE 175 3 903 208 4 638 
FEMALE 102 2 020 736 12 739 
TOTAL 277 5 923 944 17 377 

Swaziland Government, Census of Individual Tenure Farms, 1979-80. Central 
Statistical Office, Mbabane Swaziland. Page 25. 
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TABLE 2 

AREA, PRODUCTION AND SALES OF CITRUS FRUIT 

Orchard on 30.6.80 

CROP / REGION 

Area ha No. of Trees No. of Trees Quantity Quantity Value of 

harvested Produced Sold Sales 

Winter 1980 m. tons m. tons E. 

TOTAL CITRUS 

HIGHVELD 9 357 128 4 4 640 

H1DDLEVELD 650 114 692 83 735 8 314 8 214 1 025 442 

LOW ELD 1 743 459 080 412 768 51 172 51 166 8 241 598 

SWAZILAND 2 402 574 129 496 631 59 490 59 384 9 267 680 

ORANGES 

HIGHVELD 3 42 28 1 1 40 

HIDDLEVELD 599 106 821 75 861 6 714 6 642 865 785 

LOWVELD 648 169 175 166 117 20 544 20 544 3 365 416 

SWAZILAND 1 250 276 038 242 006 27 259 27 187 4 231 241 

GRAPEFRUIT • 

HIDDLEVELD 34 7 102 7 102 1 485 1 484 148 140 

LOWVELD 1 037 271 650 228 401 29 536 29 530 4 562 952 

SWAZILAND 1 071 278 752 235 503 31 021 31 014 4 711 092 

Swaziland Government, Census of Indiv idual Tenure Farms, 1979-80, Central 

Stat ist ical O f f i ce , Mbabane, Swaziland, P.18. 
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