
Ltd. Hubert Davies is owned by 
a B r i t i s h  Company called Blue 
Circle. The new management of 
C r a f t  t r i e d  to se t  up a 
l i a i s o n  committee. But the  
members r e f u s e d  to a c c e p t  t h i s  
and demanded r e c o g n i t i o n  f o r  
t h e i r  union. The Union 
off ic ia ls  were t o l d  to  c o n t a c t  
Hubert  Davies and to  p re sen t  
t h i s  demand to management. 
Union o f f ic ia l s  m e t  wi th  Hu- 
b e r t  Davies. The company chec- 
ked t h e  Union membership a t  
Craft and agreed  t h a t  t h e  
Union was r e p r e s e n t a t i v e .  The 
Company agreed  t o  n e g o t i a t e  
w i th  t he  Union. The Union 
off icials  then  demanded t h a t  
t h e  shop stewards f r o m  Craft 
must t ake  p a r t  i n  all nego- 
t i a t i o n s .  
The Company said they  wanted 
t o  watch t h e  e l e c t i o n s  of shop 
stewards t o  check that they 
were fa i r ,  t h e n  t h e y  would 
meet t h e  shop stewards t o  
negot  iate.. 
On Monday, March 10 the Union 
he ld  a gene ra l  meeting a t  the 
f a c t o r y  i n  working hours .  A t  
t h i  S meeting the  union 
officials were p r e s e n t  and the  
management were i n v i t e d  to 
watch.  The e l e c t i o n  r u l e s  were 
d i scussed  and nominations' for  
shop s t ewards  were taken.  
Then on Fr iday ,  March 14 a t  
7.00 am. t h e  Union he ld  shop 
s teward e l e c t i o n s  a t  Craft. 
Once a g a i n  t h e  management were 
i n v i t e d  to watch. 
F ive  of the  6 o r i g i n a l  shop 
s tewards  were re -e lec ted  by 
the  members to  r e p r e s e n t  them. 
The management ha s  now agreed  
t h a t  t h e  Union can make 
proposa l s  for a n  agreement. 
The management w i l l  t hen  meet 
t o  d i s c u s s  t h e s e  proposals 
wi th  t h e  shop stewards and 
union o f f i c i a l s .  
Workers a t  Craft are very  
p leased  a t  t h e  p r o g r e s s  i n  the  
r e l a t i o n s h i p  between t h e  
Company and t h e  Union. The 
s t r u g g l e  is n o t  over  y e t .  The 
most important  job is still 
f a c i n g  t h e  Union i n  C r a f t :  t o  
t r y  to  n e g o t i a t e  a good 
agreement wi th  management, 
which w i l l  g i v e  greater 
p r o t e c t i o n  for  t h e  r i g h t s  o f  
workers and proper  r e c o g n i t i o n  
of  t h e  Union. 

But Craft members should be 
cong ra tu l a t ed  for t h e i r  achie-  
vements. They have won a n  
important  battle. 

; We hope t h a t  workers i n  other 
factories w i l l  be i n s p i r e d  by 
t h i s  v i c t o r y  to  s t r u g g l e  
ha rde r  f o r  the i r  r ights  i n  
t h e i r  own factories. 

lbvmenie Shov Stetcrarck at a meeting in Jacobs, m b a n .  

WORKERS STRUGGLE 

FORBO-KROMMENIE 

CONTINUES 
The workers a t  Forbo-Krommenie 
have been s t r u g g l i n g  hard for 
t h e  r e c o g n i t i o n  o f  t h e i r  union 
s i n c e  June 1978. B u t  t h e  
management is very  uncoo- 
p e r a t i v e .  Management m e t  union 
o f f i c i a l s  once i n  J u l y  1978 
b u t  have r e fu sed  to meet them 
aga in .  

The Company has  t r i e d  many 
t r i c k s  t o  break t h e  union. L e t  
u s  g i v e  you a n  example o f  
t h i s .  I n  t he  Novilon De- 
partment i n  which t h e  union 
w a s  ve ry  s t r o n g  workers were 
involved i n  a d i s p u t e  wi th  
management . The union s a i d  
t h a t  t he  management had tl loc- 
ked t h e  workers o u t u  (when a 
company s t o p s  workers f r o m  
working t h i s  is c a l l e d  a lock- 
o u t ) .  
Because t h e  company s a i d  t h a t  
t h e  lockou t  was r e a l l y  a %tr- 
ike"  t h e  l abou r  dept .  t r i e d  
p rosecu t ing  the workers. They 
were found n o t  g u i l t y .  The 
workers remained u n i t e d  and 
a l l  the  workers i n  t h e  dept .  
excep t  one g o t  t h e i r  jobs back 
i n  t h e  Novilon dep t .  The 
worker w h o  d i d ' n t  get h i s  job  
back w a s  a s t r o n g  shop 
steward.  The union then  took 
t h e  company t o  c o u r t .  After an 
o u t  of Court  s e t t l e m e n t  t h e  
company was forced to pay t h e  
shop s teward 'S wages f o r  two 
months after t h e  l ockou t  and 
t h e  union lawyer for h i s  expe- 
nse, 
I n  1979 t h e  company t r i e d  
s e t t i n g  up a Works Council .  
The workers r e j e c t e d  t h i s  and 
k e p t  pushing f o r  t h e  recogni  t- 
i o n  of t h e i r  union. The com- 

pany f i r e d  two more o f  the  
s t r o n g  shop stewards d u r i n g  
t h e  year. 

OVERSEAS SHOP STEWARF 
VISIT 

Forbo-Krommenie is owned by a 
Swiss Company c a l l e d  Forbo 
which has factories a l l  over  
Europe. One of  them is Forbo 
Forshaga i n  Sweden. The wor- 
k e r s  t h e r e  are organised i n t o  
t h e i r  union and management 
recognises t h a t  union. When 
workers t h e i r  hea rd  abou t  t h e  
s t r u g g l e  i n  S. Africa they  
demanded a n  exp lana t ion  f r o m  
t h e i r  management. They decided 
t o  send one of t h e i r  shop 
s tewards  Hugo Persson to S. 
Africa t o  f i n d  o u t  what was 
happening heFe . 
I n  November las t  y e a r  Hugo H 8  
a Union official  Ernst 
Hollander  came t o  S. Africa 
and m e t  workers and manage- 
ment. They were s u r p r i s e d  by 
t h e  s t r e n g t h  of t h e  union. 
They went back t o  Sweden and 
wrote a long repor t  abou t  how 
s t r o n g l y  t h e  workers are 
u n i t e d  i n  Forbo-Krommenie . 
They are now pushing t h e  mot- 
h e r  company Forbo t o  
r ecogn i se  the union h e r e  i n  S. 
Africa. They now know t h a t  
their s t r u g g l e  is t h e  same as 
o u r  s t r u g g l e  he re .  

The Krommenie workers are 
f i g h t i n g  a long  and hard s t r u -  
ggle - w e  wish them success .  

WORKERS! THIS IS YOUR NEWSPAPER 

WRITE TO US AND TELL US ABOUT 

THE STRUGGLES IN YOUR FACTORY. 


